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About Vacancysoft Data

We are delighted to be partnering with Vacancysoft  
to provide insight on recruitment activity in the Pharmaceuticals 
sector. 

For this report we have been analysing sector-wide activity across 
Europe in 2015, identifying key trends we are witnessing.

For this report, Vacancysoft data set included 50 000 vacancies offered in 2014 or 2015. The vacancies were offered in Europe  
(excluding Turkey, Kazakhstan, and Georgia) by companies that had offered at least one vacancy before 2014. 

Vacancysoft eliminated duplicates in the vacancies and processed them according to their proprietary rules. 

I hope you find it interesting and should you like to know more about current  
market activity please do contact me on yvette.cleland@clinicalprofessionals.eu 

Yvette Cleland
CEO
Clinical Professionals
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Overview

2015 has been another year of vacancy growth  
for pharmaceuticals, although that growth is much  
smaller than it was in 2014. By Q4 of 2015,  
an average month saw nearly 2800 vacancies across 
Europe, compared to just over 1800 vacancies  
per month in the same quarter of 2014.

In terms of countries, the UK, Germany,  
and Switzerland are still over 50% of the market  
by themselves. The UK was both the largest  
and the fastest growing of the three over 2015. 

Among the mid-sized players, Ireland has continued  
its rapid growth to end up as the sixth busiest 
market. Like many other countries, its growth  
in 2015 was much lower than its growth 2014. 

While vacancies in traditional pharmaceuticals have 
grown steadily over 2014-15, CROs and biotech  
companies have had more varied growth patterns. 
CROs grew more than the biotechs or traditional 
pharmaceuticals did over 2014-15, but their growth 
was entirely in 2014, and their vacancy levels were 
flat during 2015. Vacancies in biotech companies 
grew almost as fast as in CROs during 2014,  but they 
then fell steeply in 2015, ending up back near their 
early 2014 levels. 

Seeing an overall increase of vacancies (2800 
Q4 2015 versus 1800 Q4 2014) is interesting 
in terms of basic numbers, however, the real 
question has to be how many of these roles are 
being successfully filled with the right calibre 
of candidates, with the appropriate skill sets? 
Clinical Professionals as a staffing business with  
a fairly unique and broad view of the market,  
and data from our 2016 Salary Survey, are seeing 
our clients (Pharma / Biotech / Med Tech / CRO)  
experiencing vast issues around actually filling 
open roles due to skilled staff shortages and not  
the appropriate level of urgency from their  
in-house recruiters. Time to fill for many roles has 
increased over Q3 and Q4 2015 as the demand 
for specialist skill sets increases, and in addition 
salaries continuing to rise make a candidates 
perception of “market rate” often unrealistic.  
As the market continues to tighten a strong 
culture of “counter offer” is developing which 
also affects the ability to fill live roles. Traditional Pharmaceuticals
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Analysis by Region

As mentioned in the overview, 2015 has seen  
a tapering of growth compared to 2014.  
When we compare Q4 of 2015 to Q4 of 2014,  
almost every country shows positive growth over  
the period, and the Europe-wide average is 54%. 

When we focus on growth in the second half of 2015  
in the busiest markets, the reason for the lower 
overall growth is clear. Most of these more active 
countries have only marginal growth between  
the first and second halves of 2015. The UK showed 
11% growth over that period, and Ireland 14%,  
but Germany, Switzerland, and Denmark were  
each around 5%, and Belgium had no vacancy  
growth at all.

The three most important countries for European 
pharmaceuticals, the UK, Germany, and Switzerland,  
are still responsible for over half of all vacancies.  
Growth in other countries meant that these three 
had their smallest overall proportion of vacancies,  
52%, in the most recent quarter. It’s not clear  
yet whether their declining relative importance  
is part of a long-term trend.

That rapid growth in other countries is clearly seen  
in the final graph. The countries displayed are those  
that grew at above the average rate from  
2014 Q4 to 2015 Q4 (and had at least 30 vacancies 
in 2014 Q4). The three largest countries are absent 
from the list.

It may be wise to perhaps ask another question 
around the decline at the end of Q4 for Germany,  
UK and Switzerland, and the rise in vacancies 
across the rest of Europe. Is there a case that 
where countries cannot identify the skilled 
staff they require that they perhaps start 
looking at other countries with a richer supply 
of staff to identify and place staff within?  
Continued investment in any country within the 
Life Sciences space will only develop and grow the 
sector if the skills are being developed and grown 
at a pace at which the market requires. Whilst there 
is not enough data to suggest an absolute trend  
at the moment, again, the insight gained from 
salaries and staff movements within core verticals 
has to be dictated by the staff available in line 
with required skills.

Vacancies Offered in Busiest Markets

Quarterly Vacancies, Three Largest Countries vs Rest of Europe

Fastest Growing Countries, 2015Q4 vs 2014Q4
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Analysis by Role

As you would expect, science is the largest broad 
profession in pharma recruitment, and it was just 
over half of all roles offered in Q4 2015. In the same 
period, sales roles represented 12% of all vacancies, 
and IT and marketing were each 9% of roles.  
Over 2015 as a while, growth in both science  
and IT vacancies was 56%, while sales and marketing 
grew slightly more slowly.

Moving our focus to individual specialisms within  
the broad professions, we can identify the areas  
of strongest growth. Within science, vacancies  
for regulatory affairs specialists and clinical 
researchers more than doubled over the last year, 
and demand for medical affairs specialists almost 
doubled as well.

Outside of science, branding was the fastest growing 
specialism, perhaps again because of M&A activity. 
IT managerial roles also doubled, and this may 
lead to increased hiring for more junior IT roles  
in the near future.

The vacancy performance of the busiest science 
specialisms has been varied. Bioanalytics has shown  
strong growth in both proportional and absolute 
terms, and biostatistics has also grown well. 
Microbiology’s growth has been comparatively 
modest, and roles in drug formulation have actually 
fallen over the last two quarters.

As biotechnology plays an increasing role within 
drug development and the pharmaceutical 
industry, growing numbers of biotech regulatory 
affairs positions are opening up. In addition  
to this the new regulations from the EU continue 
to impact staffing requirements in the regulatory 
affairs domain. On the back end of M&A  
and product acquisition in and a quieter Q1 & Q2  
in 2015 for Medical Affairs it is not surprising 
to see a spike in vacancies across Q4 2015.  
This trend looks to continue with early indicators 
in January 2016 showing a continued increase  
in vacancies in Medical Affairs. Clinical research 
has been an area of growth for several years  
and with no replenishment of new staff and skills 
in this sector both volume of roles available versus 
lack of skilled professionals is a constant challenge.  
In addition skills shortages such as these 
continue to inflate salaries and therefore the cost  
of drug development.

Snapshot of Vacancies by Profession, 2015Q4
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http://www.pharma-iq.com/pre-clinical-discovery-and-development/articles/stem-cells-the-future-of-drug-development/
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Analysis by Company

In vacancy terms, the single biggest company 
in the final quarter of 2015 was Novartis  
(9% of advertised roles), with Johnson & Johnson 
(also 9%) and Roche (7%) close in second and 
third places. Glaxosmithkline, Bayer, and Novo 
Nordisk each advertised 5% of the total roles. 

Novartis and Johnson & Johnson both advertised 
many more vacancies in the second half of 2015 than 
in the first half, but Roche actually cut back by 5%. 
Nonetheless, Roche has advertised more roles than 
any other pharmaceutical company over 2014-15. 

Quintiles, the largest CRO in the world, makes it into  
the top ten companies by vacancy number over 
2014-15. Like Roche, though, it also cut vacancy 
offerings in the second half of 2015 compared  
to the first half. AstraZeneca, although the smallest  
of the companies mentioned so far, by vacancy 
count, has also maintained strong relative vacancy 
growth over the last two years.

Of companies that offered at least 30 vacancies  
in the second half of 2014, twenty offered at least 
twice as many vacancies in the second half of 2015.  
The fastest growing proportionately was 
Hexal, which more than tripled in activity.  
However, the most noteworthy may be Novo Nordisk, 
which more than doubled its offerings despite 
already being one of the most active companies. 
A few companies had falling vacancy numbers; 
Biogen stands out as its vacancy advertising fell  
by the greatest proportion, and it also announced  
a large layoff in October.

In 2014 Novartis laid off over 500 workers  
in Switzerland and shuffled circa 4,000 jobs 
across its pharma business. This re-prioritizing  
and redistribution of roles seems to be having 
more impact in the last quarter of 2015.  
Johnson & Johnson are well known for accelerating 
talent to prepare for the future and as they plan  
to file 10 new drugs by 2019 this would fall into 
their ongoing strategy which means more hires 
in-line with their robust near-term pipeline. 
Quintiles, with 7.6% net new business growth 
in the first 2 quarters of 2015 and its continued 
growth within its field, offers no surprises  
in its vacancy profile.

Snapshot of Vacancies by Company, 2015Q4
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Clinical Professionals
Clinical Professionals is Europe’s leading life science staffing business offering outsourced solutions via Functional Service 
Provision (FSP) and traditional, high quality staffing solutions. Detailed market research carried out in early 2013 found 
that 95% of hiring managers rate Clinical Professionals as consistently superior in quality, speed of response, staff retention  
and communication. In addition to this, nine out of ten customers rate the company as their most trusted partner. 
 
Clinical Professionals have developed a highly comprehensive understanding of a broad range of specialist functional 
disciplines within the pharmaceutical industry. Our knowledge-base has its foundations in an unrivalled blend of industry 
experience combined with a commitment to investing in training and development. We have specialist teams dedicated  
to recruiting within the various pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies. 
Clinical Professionals offer a variety of services for both candidates and clients, including our CP FSP model, offering clients 
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring function in-house. 

What we do:
Our Service Capabilities across all European Countries include:
• Contingency permanent recruitment
• Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
• Search and selection permanent recruitment
• Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
• FSP outsourced teams across Europe

Clinical Professionals has launched their 2016 European Salary Survey to determine the salary and benefits for each sector 
of the UK Life Science industry.
The Survey will analyse salary and benefits for each sector of the European Life Science industry, and follows on from  
the success of our previous pharmaceutical salary surveys.

Contact us for more information on salarysurvey@clinicalprofessionals.co.uk

EU Office
Ground Floor,

11-12 Bouverie Street,
London, EC4Y 8DP

t | +44 (0)207 822 1710

UK Office
33 Blagrave Street,
Reading, Berkshire,

RG1 1PW
t | +44 (0)118 959 4990

mailto:salarysurvey%40clinicalprofessionals.co.uk?subject=
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About Us
• Launched in 2006, we provide Business Intelligence 
through Vacancy Data on subscription.

• We publish vacancy data daily, tailored to your needs,  
so you can be informed of client activity.

• Primarily used by recruiters, our service enables 
consultants to have a rapid response when Organizations 
post jobs thus facilitating Business Development  
and Client Management.

• Our data sets are also used by Executive Search, 
Consulting Firms, Business Services and Strategy 
Managers to facilitate a more client centric approach. 

• For more information about us please contact  
James Chaplin by email: james.chaplin@vacancysoft.com 

Free Trial
• On a daily basis we monitor over 500,000 companies 
for change.

• We configure an account for you with filters matching 
your needs. (So you decide which roles, sectors,  
locations you want to be kept informed about)

• You start getting daily emails from us with all relevant 
vacancy data.

• You also get an access to our online database, enabling 
you to search all activity in the market meeting your needs.

• After you decide which data packages you want our unit 
based pricing means so you only pay for what you find 
adds value.

• To set up your free trial today contact:
support@vacancysoft.com

Vacancysoft LLP is a limited liability partnership.Registered in England and Wales.
Partnership no. OC327354.

Registered office: Vicarage House, 58-60 Kensington Church St, London, W8 4DB
VAT: GB 886 1961 74
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