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I hope you find it interesting and should you like to know more about current 
market activity please do contact me on yvette.cleland@clinicalprofessionals.eu

Yvette Cleland
CEO
Clinical Professionals

We are delighted to be able to provide insight on 
recruitment activity in the Pharmaceuticals sector.

For this report we have been analysing activity in Q1 
across Europe, identifying key hotspots of activity we 
are witnessing.
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Pan European Analysis

The big story of Q1 is how much activity has increased compared to last year.

In every aspect of the pharmaceuticals process we are seeing a significant uplift 
in vacancy demand, with the largest area of growth being for Clinical Scientists, 
where Q1 has seen relative uplift of 60% compared with last year.

Across Europe the largest area of vacancies has been for R&D, equally it is 
worth noting how this does not spread evenly and it is only actually the largest 
area in the UK and Germanic Markets.

Quality Assurance and Drug Safety was the largest area in Benelux and across 
the Nordics, whereas Clinical roles were the largest area elsewhere.

Whilst the Germanic market remains the largest, CEE is now the fastest growing 
region in Europe with over 10% of all the scientific vacancies across the region 
for the first time, with the biggest emphasis of hiring being for Clinical roles.

Conversely Medical Affairs is the slowest area of growth, but even then we have 
seen a relative increase of 35% compared to last year.

From a pan European focus we have seen many more vacancies in Q1 2015 
than last year, with the majority being at CRO’s. The main areas of growth 
seem split between Clinical & Drug Safety, depending on the country. 

Some of our larger clients are recruiting whole teams at the moment, 
which shows promising growth. Within medical devices, we’ve seen an 
interesting increase in combination products, leading to a larger need for 
candidates but from varied backgrounds.



Regional focus: Germanic Market

In a sign of how R&D is so integral to the Germanic Pharmaceuticals market, 
over 30% of all the scientific roles are for this function. 

No other region in Europe invests in R&D to the same extent and this area is 
now at a higher percentage than at any point last year, so is one of the fastest 
growing areas of activity.

Unlike most of the other regions, Clinical roles are a very low percentage of the 
total, whereby last year it accounted for 12% of the scientific vacancies. Equally 
this has been one the fastest growing area this year to date resulting in Clinical 
roles now accounting for over 13%.

Meanwhile Regulatory roles have fallen as a percentage of the total as a result, 
dropping to under 6% of all vacancies in the Germanic market.

Also worth noting is that vacancies for QA / Drug Safety also fell as a percentage 
of the total to 25%. Still a significant aspect of hiring none the less.

The biggest drop as a percentage of the total was for Medical Affairs positions, 
whereby in 2014 they constituted 9.7% and this has now fallen to 6.2%.

2014 Q1 2015
R&D 1142 640
CLINICAL 467 265
MEDICAL AFFAIRS 375 126
QA & DRUG SAFETY 1063 512
REGULATORY 241 120

2014 V Q1 2015 VACANCIES BY FUNCTION AS A % OF TOTAL

The Germanic market is very stable, with a fairly consistent level of 
recruitment throughout each & every division. However, we have noticed 
an uplift in clinical vacancies for CRO’s specifically. 

Another thing we have noticed is the preference for permanent 
recruitment in Germany over the last few months, taking precedence over 
contract hires.



Divisional Focus: Clinical

The growth in clinical vacancies in Europe in Q1 is staggering, in fact compared 
to Q4 2014 there has been over a 100% increase.

The biggest single point of growth has been in Central & Eastern Europe which 
in Q1 equalled the UK & Ireland for new vacancies, nearly trebling in volume as 
a result.

The driving force behind this shift has been the CRO’s who are aggressively 
hiring into the region. This has meant that whereas in 2014 19% of the clinical 
roles were in CEE, the region now accounts for 24.8% of all Clinical roles across 
Europe.

The UK despite having more roles relative to last year has seen the largest 
contraction as a share of the European market, dropping from 29% of all the 
vacancies to 24.8%. 

In fact the only other region to increase its share of clinical roles was the Nordic 
market, which in the process means that the smallest region in Q1 for clinical 
roles was Benelux.

EUROPE UK & IRE GERMANIC BENELUX NORDIC MEDIT CEE
Q1 2015 1347 335 265 93 118 188 335

24.87% 19.67% 6.90% 8.76% 13.96% 24.87%
2014 2210 642 467 159 141 366 421

29.23% 21.27% 7.24% 6.42% 16.67% 19.17%

The clinical functional area has absolutely seen a great increase in 
vacancies but across all sectors – CRO, Pharma, Academia and not for 
profit. Clinical Professionals saw on increase in revenue for the clinical 
function in the UK of 59.5%. The increase in vacancies has been both on 
permanent and contract again with clinical professionals seeing a large 
increase in placement numbers on the contract side of our business. 

We are also seeing an increase in vacancies within Pharmacovigilance 
I 2015 which had gone fairly quiet in 2014. The devices market is also 
something that Clinical Professionals have specialised in on the clinical 
function which has proven to be a steady source of revenue for the 
business over 2014 Q4 and 2015 Q1.



METHODOLOGIES

- For this exercise data has been used from Jan 2014 - Apr 2015.
- Gathering sweeps for new vacancies were done daily.
- Jobs found to be reposted were not included in this.
- Vacancies are processed in accordance with the role as listed.

Analysis by Company

The biggest change we have witnessed in Q1 is the emergence of Covance. 

Following their acquisition by Labcorp in November last year, their hiring in 
Q1 of this year has been explosive, with their big focus being (unsurprisingly) 
on Clinical Project Managers, specifically in Neuroscience. With aggressive 
expansion across not just the UK but also Europe this is one to watch.

Indeed what we have witnessed is the CRO’s hiring aggressively with the biggest 
growth coming from them.

Amongst the big pharmaceuticals companies, Novartis have been increasing 
activity along with Astrazeneca and Novo Nordisk. Those three have seen the 
largest increases in vacancy volumes compared to last year.

Pfizer is significantly quieter, which indicates a change in strategy for Europe 
for them. Whilst they have lots of vacancy activity for sales and engineering 
positions, scientific roles are at a premium, with only 11 this year so far, 
compared to over 200 last year.

COMPANY Q1 2015 SCIENTIFIC VACANCIES

Covance Inc 450

Novartis 330

Roche 303

Parexel International Corp 300

Quintiles Inc 298

GlaxoSmithKline Plc 247

AstraZeneca 219

Novo Nordisk 207

Johnson and Johnson 206

Bayer Schering Pharma 197

Merck Serono Ltd 165

PPD inc 121

ICON Plc 116

PRA International Inc 105

UCB SA 98

Merck and Co Inc 85

INC Research 81

Abbott Laboratories 70

Boehringer Ingelheim GmbH 48

Pfizer Inc 11

Roche’s growth and strong hiring looks as if it will continue into Q2 2015 
on the back of stronger than expected global sales in Q1 aided by a 
significant 6% growth across its diagnostic division.

Boehringer Ingleheim could well be set for a surge in hiring in this year. 
After a flat 2014, BI has forecasted growth in 2015 on the back of its 
diabetes franchise which is expected to lead the way.



Clinical Professionals
Clinical Professionals is Europe’s leading independent life science staffing business offering outsourced solutions via 
Functional Service Provision (FSP) and traditional, high quality staffing solutions. Detailed market research carried out 
in early 2013 found that 95% of hiring managers rate Clinical Professionals as consistently superior in quality, speed of 
response, staff retention and communication. In addition to this, nine out of ten customers rate the company as their 
most trusted partner.

Clinical Professionals have developed a highly comprehensive understanding of a broad range of specialist functional 
disciplines within the pharmaceutical industry. Our knowledge-base has its
foundations in an unrivalled blend of industry experience combined with a commitment to investing in training and 
development. We have specialist teams dedicated to recruiting within the various
pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies. Clinical Professionals offer a variety 
of services for both candidates and clients, including our CP FSP model, offering clients the opportunity to outsource the 
recruitment of a whole team whilst retaining control of the monitoring function in-house. 

What we do:
Our Service Capabilities across all European Countries include:
• Contingency permanent recruitment
• Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
• Search and selection permanent recruitment
• Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
• FSP outsourced teams across Europe

Clinical Professionals has launched their 2015 European Salary Survey to determine the salary and benefits for 
each sector of the UK Life Science industry.
The Survey will analyse salary and benefits for each sector of the European Life Science industry, and follows on 
from the success of our previous pharmaceutical salary surveys.
Contact us for more information on salarysurvey@clinicalprofessionals.co.uk
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