
February 2018April 2018

EMA REPORT

W��� �� �� ������ ��� ������ 
�� ��� EMA ������� ��� UK �� ��?

February 2018April 2018

EMA REPORT

W��� �� �� ������ ��� ������ 
�� ��� EMA ������� ��� UK �� ��?



         Page 03 

Page 04 

Page 05

Page 06

Overview   

Geographic Analysis       

Analysis by Role          

Top Companies   

Contents

The Dutch government’s successful bid to host the European Medicines Agency (EMA) has already 
faced its first hurdle, the temporary offices in which it was proposed to house some staff being 
deemed “not fully fit for purpose.” So, these delays in temporary accommodation for Guido Rasi, 
director of EMA, leave some challenging timelines for the EMA deadline and allowing staff to begin 
the move to the new accommodation at the start of January 2019. I am sure this will be the first of 
many challenges during this transition.

Our latest report looks in detail at the vacancy landscape and evolving picture across the EU in the 
context of live vacancies and the potential impact of the EMA’s new location in Amsterdam. We 
are seeing several trends emerging. From 2016 to 2017 the EU in total, saw a 21% rise in scientific* 
vacancies. In 2016 the UK accounted for circa 6326 of the total EU vacancies (35% of total EU roles). 

In 2017 the UK experienced a drop to 31% and in Q1, 2018, a further drop to 29% of total roles. So, in short there has been 
an increase in vacancies across the rest of the EU versus a drop in UK live vacancies. So, is this a long term decline in UK 
scientific vacancies?

The positive anomaly here is the UK Biotech sector which has seen a year on year rise of 5% in vacancies versus a flat level 
of growth across the rest of the EU. 

Analysing the Netherlands specifically, we saw a 33% increase in roles across the whole of 2017, the trend in growth 
occurring long before the actual announcement in November 2017 of the new EMA location. This could indicate that 2017 
was in fact just a very strong period of growth for the Netherlands. In Q1 2018 we have seen a 9% drop in new vacancies 
for the Dutch. To further support an unclear picture of the impact of EMA’s new location on the UK’s fortunes. When we 
drilled further into our data, vacancy growth in the Netherlands was significantly impacted by the 6 billion investment in 
2016 by Johnson and Johnson in R&D and may well account for the extensive growth in job opportunities as 2016 v 2017 
saw J&J vacancies in the Netherlands increase by 76%. In fact, 54% of all vacancy growth in the Netherlands was found in 3 
companies alone, J&J, Merck & Co and PRA Health Services Inc.

David Prior the UK’s previous life sciences minister recently commented that it would be “fantastic” if the UK stayed in the 
EMA, warning of a negative impact on inward investment if it did not. “It would be a very good idea, because having one 
regulatory system for drug approvals is very important for UK patients — otherwise we will be behind everyone else and 
not have as good access to new drugs as other people in Europe,” he said. “Pharmaceutical companies tend to go to the 
US, then the EU, it’s very important we are not left behind. If you’re a drug company, you tend to look for approval from 
the FDA, then the EMA, then everyone else. Britain is pushing to remain under EU regulation for medicines after Brexit, 
in the latest sign that ministers want to stay close to Europe in some sectors despite the bloc warning that the UK cannot 
cherry-pick parts of the single market. However the Dutch Prime Minister Mark Rutte told the FT in March 2018, that as 
one of Britain’s oldest and closest allies, the Netherlands would be badly exposed to the economic fallout from a ‘chaotic 
Brexit’. Let’s all hope that chaos does not reign.

*Scientific vacancies include: R&D, Quality Assurance, Clinical, Regulatory Affairs, Medical Affairs & Medical Information,
Health Economics Outcomes Epidemiology, Pharmacovigilance and Drug Safety.

Yvette Cleland 
CEO | Clinical Professionals Ltd

http://vacancysoft.com/
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Overview

Overall, scientific vacancies in the pharmaceutical industry 
across the EU (including the UK) rose 21.8% from 2016 
to 2017, showing encouraging signs for the industry. The 
opening months of 2018 has seen growth with figures for 
the year so far showing a 5.6% increase from the 2017 
average. Could this be a sign that companies are now going 
ahead with new hires since the EMA’s move to Amsterdam 
was confirmed? 

Although vacancies for scientific roles in the EU overall 
have risen year on year since 2016, intriguingly they have 
dropped in the UK. In 2016, the UK vacancies total of 6326 
represented 35.2% of all EU-wide scientific vacancies. The 
proportions dropped to 31.2% in 2017, and to 29.3% in 
2018 so far. It’s possible that hiring in the UK has slowed 
due to the EMA’s announcement in November 2017. 
Wider uncertainty after the EU referendum may have also 
played a role in the slight drop in activity this year so far and 
in 2017.

Taking a closer look at sector-specific growth between 
the UK and the EU overall, the figures show activity for 
pharmaceutical companies has risen significantly year on 
year in the EU overall compared to the UK, rising 21% in 
2017, and 10% for 2018 so far, versus only 5% for 2018 in 
the UK. Secondly, EU-wide vacancies for CROs have also 
eclipsed UK figures, rising 35.7% compared to 22.5% in the 
UK in 2018 so far.

However, UK biotechnology activity is up 5% this year since 
last year, whereas EU-wide biotechnology activity this year 
has not changed significantly. The figures suggest that the 
EMA’s announcement could be having a greater impact 
on hiring for pharmaceutical companies and CROs in the 
EU outside of the UK, in comparison to biotechnology 
companies, who have performed better domestically.
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Geographic Analysis

In comparison to the UK, the Netherlands has shown 
a steady increase in scientific vacancies between 
2016 and for 2017, rising by 33% to 1137 total 
vacancies, whilst hiring for this year has remained 
consistent with 2017.

These rises may be taken as a sign that the Dutch 
pharmaceutical industry has been performing well 
over the past few years. Taking a closer look at the 
activity from quarter to quarter over the past six 
months, there seems to be an interesting correlation 
between the EMA’s announcement in Q4 2017 and 
vacancy activity over the same period. Scientific 
vacancies for pharmaceutical, biotechnology and 
CROs grew in Q3 2017 by 10.8% in Q4 2017.  This 
quarterly change becomes more apparent when 
considering the quarterly changes over Q3 and 
Q4 2016, where hiring fell marginally, suggesting 
the EMA’s November announcement has indeed 
influenced activity in the Netherlands.

Whilst these figures suggest a positive correlation 
with the EMA’s move, it’s also worth noting that 
scientific vacancies decreased from Q4 2017 by 9% 
in Q1 2018. Will the impact of the EMA’s move be 
short-lived?

If we look at the figures month-by-month, we 
can see that for Q4 2017, the highest month for 
vacancies was October 2017, whilst the EMA’s 
announced move was in mid-November, suggesting 
that the impact is not as strongly correlated as the 
quarterly data suggests.

We may have to wait till later in the year to see 
whether there is a sustained change because 
of the EMA move. 2017 may simply have been 
a particularly strong year for activity in the 
Netherlands and elsewhere in the EU outside of the 
UK, given the overall growth in the pharmaceutical 
industry, which may explain the noticeable jump in 
total vacancies over 2017.
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Fig. 04
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Analysis by Role

When looking at the specific job categories that 
fall under scientific vacancies in the Netherlands, 
it’s clear there have been some winners since 
2016. R&D vacancies grew 14% between 2016 to 
2017, and activity is up 6% this year so far. Clinical 
vacancies increased by 66% from 2016 to 2017, and 
although hiring for 2018 has fallen 16%, activity is 
still up 39.6% from 2016. The QA area also grew 
27.9% in 2017, dropping this year by 2.3%, but is still 
up 24.8% this year compared to 2016. If the EMA’s 
move has been related to an increased demand 
for workers in certain divisions, it appears Clinical, 
R&D and QA divisions have benefited compared 
to other areas. Will we see a continued increase in 
demand for vacancies in these specific divisions in 
the Netherlands over 2018?

In the Netherlands, pharmaceutical companies have 
shown more rapid growth in scientific vacancies 
advertised overall, compared to CROs. They showed 
51% more vacancies over 2017, and 49.1% more 
for 2018 so far. CROs have retained a much larger 
proportion of scientific vacancies specifically 
within the clinical division, with 60.66% of all 
clinical roles in 2017, compared to only 13.62% at 
pharmaceutical companies. Over 2018, this trend 
remained, with CROs responsible for 56.14% of 
clinical vacancies, compared with only 10.34% at 
pharmaceutical companies.

The percentage of clinical compared to total 
scientific vacancies in CROs has fallen in 2018 by 
4.5% compared to 2017, compared to a 3.2% fall 
at pharmaceutical companies.  This may indicate 
that Q1 2018 has not seen many new clinical trials 
start yet, and hence there has been a slightly lower 
demand for clinical roles.
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Top Companies

When analysing the top 20 companies by vacancy 
activity in the Netherlands, J&J rank first, which is 
to be expected given their strong presence in the 
Netherlands and worldwide. Their vacancies rose by 
76.6% between 2016 to 2017, which is no surprise 
given the company devoted $6 Billion to R&D 
globally in 2016 and have gained approval for 11 
new molecular entities since 2011, showing a strong 
pipeline for the next few years. Merck come second, 
with 154 total vacancies over 2017, a 36.2% increase 
from 2016.

Behind the top two spaces, the two clinical research 
organisations, PRA and Charles River Laboratories 
claimed third and fourth place respectively. PRA’s 
vacancy activity rose by 30%, while Charles River 
Laboratories’ vacancies rose 117.8% compared 
to 2016. These firms’ position in the top four 
suggest that the CROs have a strong future in the 
Netherlands, which is made evident by their hiring 
in clinical positions, which outstrips pharmaceutical 
firms.

The other companies in the top 20 worth mentioning 
are Amgen, in 11th place, where vacancies increased 
by 76.9% over 2017, the CRO Iqvia Holdings, in 14th 
place, who tripled their activity from 2016 to 2017, 
and Pfizer, in 17th place, who more than tripled their 
activity in the same period.

The 2017 figures for J&J (including Janssen), Merck 
and PRA in the Netherlands together account for 448 
vacancies, this exceeded the 381 vacancies posted 
by the remaining 17 of the top 20 companies. In 
other words, the top 3 companies of the top 20 had 
54% of the total number of vacancies. This confirms 
the market strength of the top three firms in the 
pharmaceutical industry in the Netherlands, and 
recruiters may want to keep a close eye on these 
firms over 2018 and beyond.  
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Top 20 Companies 2016/2018

Company Sector
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About Vacancyso� Data
Every day Vacancyso� monitors careers centres 
on thousands of company websites, and gathers 
links where there is change. These links are then 
categorised automa�cally, and in the case of 

relevant content, by Vacancyso� staff.
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