
Industry Analycs
Report 



Page 03

           Page 04

Page 05

Page 06

Page 07

Headline Analysis 

Analysis by Role 

Analysis by Seniority 

Analysis by Company 

About Clinic Pral ofessionals 

Contents

I hope you find it interesting and should you like to know more about current 
market activity please do contact me on yvette.cleland@clinicalprofessionals.eu

Yvette Cleland
CEO
Clinical Professionals

We are delighted to be partnering with Vacancysoft 
to provide insight on recruitment activity in the 
Pharmaceuticals sector.

For this report we have been comparing Western 
Europe, the UK and the EU12 nations, identifying 
hotspots of activity we are witnessing.



Headline Analysis

76% of new vacancies in Western Europe for Quality Assurance is a trend 
we see from a staffing perspective and uplift in open roles. Interestingly 
in the 2014 Clinical Professionals salary survey 59% of all QA candidates 
surveyed said they would be seeking a new role in 2014/15, 18% said 
they would consider a new role if the package was right leaving only 23% 
of the QA market confirming they would not be seeking a new position. 
This on the back drop of the increased vacancies across Western Europe 
makes this challenging time for industry.  Some of these challenges are 
even greater within the UK where we see a vast lack of QP’s, although we 
now see a trend in EU QP’s looking to work in the UK. This shortage has 
also led to an increase in QP’s seeking freelance work placing a greater 
strain on companies, particularly within the SME space.

The pharmaceuticals sector has seen a significant uptick in 2015 with activity up 
nearly 75% year on year with the biggest growth in Western Europe. (ex UK & 
EU12)
While activity has dropped off since march we believe overall levels will remain 
constant.

In 2015 Western Europe has accounted for 63% of the scientific vacancies 
across the EEA, with the peak being February with 65%.
In contrast the UK has averaged 29% this year, ranging from 27% in February to 
30% in May.

The EU12 countries have increased their share of the market, up from 6% last 
year to 8% in 2015 so far.
This increase can be attributed to the increasing numbers of clinical roles being 
posted in the region, whereby 20% of all such positions across the EEA are now 
in EU12 countries.

Within Western Europe Quality Assurance is the area the region dominates in, 
accounting for 76% of the vacancies across the EEA.
The UK dominates when it comes to regulatory positions, accounting for 33% so 
far this year across the region.

Scientific Vacancies in Pharmaceuticals

Scientific Vacancies in Pharmaceuticals by region (volume)

Scientific Vacancies in Pharmaceuticals by region (%)



Analysis by Role

The two biggest growth areas in Western Europe for vacancies have been 
Clinical and QA.
Clinical roles have been one of the fastest growing areas in Western Europe, 
with nearly double the roles in the last six months compared to the prior six.

With Clinical roles accounting for 21% of the Western European market that is 
marginally less than the UK, whereby 25% of vacancies are for this function.
QA has also been growing very fast and has remained the dominant area for 
vacancies in Western Europe accounting for 25% of the scientific roles.

In contrast the UK has significantly smaller volumes in this area with only 13% of 
vacancies being for QA. 
Growth in Medical Affairs vacancies in Western Europe outstripped the UK, 
with there being a near 50% increase on the continent over the last six months, 
compared to under 15% in the UK.

Conversely the fastest growing area in the UK was for regulatory, which was one 
of the slower areas in Western Europe.

2015 Western Europe Scientific 
Vacancies by division as %

Western Europe Scientific Vacancies by Division

2015 UK Scientific Vacancies by 
division as %

We have seen a large increase in the volume of positions across all 
regulatory functions. This increase has also led to an uplift in roles going 
onto a contract base in order to fill these critical positions in a timely 
manner.
25% of all roles within the UK are accounted for within the clinical space 
and yet the industry is taking less graduates onto well-structured training 
programs than at any time in its past. You have to ask the question how 
long this can go on for as this lack of “new blood” to industry is having a 
huge impact on salary inflation and an uplift in freelance workers. Clinical 
Professionals has also identified that whilst freelance workers bring 
great expertise in many businesses they often neglect CPD as often the 
courses are expensive and they need to take time out without earning to 
attend.  This can then also start to impact on skill bases over the longer 
term. Clinical Professionals launched its unique and ground breaking 
Training Academy in 2015 bring the countries most talented Life Science 
Graduates to “first to industry” roles. 



Analysis by Country

The EU12 countries are hiring disproportionately for senior positions compared 
to the UK and Western Europe.

For example, 25% of Clinical roles are for Directors, compared to 12-14% in 
the rest of Europe. The trend continues with Medical Doctors, with 32% of 
vacancies being for Directors, compared to 10-16% in the rest of Europe.

Inversely in the UK this was the biggest area of decline year on year, with 
Medical Directors falling from 24% in 2014 of all medical roles to 10%. Given 
how much lower salaries are in EU12 countries, is this a sign of things to come?

Given the investment being made by the CRO’s into the EU12, it will be 
interesting to see what trend emerges over the course of the year.

QA roles typically are rarely senior, averaging 1-3% regardless of the jurisdiction, 
equally proportionately there are less senior roles so far this year than last year.

With regulatory affairs, the UK has the biggest concentration of Director 
vacancies and this is  an increasing area, rising from 9% in 2014 to nearly 12% 
this year.

% of Director roles by Division Clinical Medical QA Regulatory
Western Europe (EEA ex UK & EU12) 14.11 16.51 2.44 5.93
UK 12.02 10.69 3.95 11.88
EU12 24.55 32.35 3.95 0

% of Director roles by Division 2015

Based on the flow of vacancies seen by Clinical Professionals within our 
Regulatory business unit we have seen a 10% uplift overall in more senior 
roles coming through. Interestingly in our annual salary survey 58% of 
all regulatory candidates felt their salary did not reflect their expertise. 
This is concerning when you also consider that there has been a dramatic 
drop in Medical Directors within the UK with a significant uplift of these 
roles in the EU12 countries where salaries and benefits are much lower. 
This backed up by data in our salary survey for Pharmaceutical Physicians 
indicating that 53% felt their salaries were below par. Developments in 
this sector need to be developed closely.



METHODOLOGIES

- For this exercise data has been used from Jan 2014 - June 2015.
- Gathering sweeps for new vacancies were done daily.
- Jobs found to be reposted were not included in this.
- Vacancies are processed in accordance with the role as listed.

Analysis by Company

When analysing activity by company between Western Europe, the UK and 
EU12 the following insights emerge.In the UK while the top two could be 
expected (AstraZeneca and GSK), 7 of the top 10 so far this year are CRO’s.

In Western Europe the Swiss giants dominate, with Novartis the most active 
this year while only 3 out of the top 10 are CRO’sThe EU12 are also dominated 
by the CRO’s who constitute 8 of the top 10, with Novartis and Zentiva the 
exceptions. N.B. Zentiva specialise in generics, so if they are investing in 
scientific roles, this could be indicative of a major commercial investment 
pending.

Quintiles, Covance and Parexel make the top three in all three lists. While 
Quintiles would be expected, both Covance and Parexel have marked 
themselves as ones to watch with their aggressive recruitment activity. While 
J&J are the only major American Pharmaceuticals company we see investing 
heavily across all three areas, Abbvie are one to watch in the German market.

Western Europe (EEA excluding 
UK & EU12) 2015

Novartis AG 415
Roche 383
Bayer Schering Pharma 298
Novo Nordisk AS 263
Quintiles Inc 254
Johnson and Johnson Services Inc 227
GSK 204
Merck Serono Ltd 202
Parexel International Corp 201
Covance Inc 193

UK
Only 2015

AstraZeneca Plc 190
GSK 178
Covance Inc 148
Parexel International Corp 104
Quintiles Inc 92
INC Research LLC 66
Gilead Sciences Inc 61
PPD Inc 55
Roche 49
Almac Group Ltd 46

EU 12 2015
Quintiles Inc 127
Covance Inc 113
Parexel International Corp 61
ICON Plc 38
ClinTec International Ltd 29
INC Research LLC 28
Novartis AG 24
PRA International Inc 24
Pharmaceutical Product Development Inc 21

Zentiva Group 21

Concentrating on the vacancies within the UK the majority are via CRO. 
Many of the larger CROs have extensive internal teams resourcing for 
their roles. Interestingly Clinical Professionals has noticed a significant 
uplift in roles from the CRO space which is both by virtue of increased 
volume but also because identifying the right calibre candidates and 
skill bases becomes harder each day. Whilst internal teams can be highly 
effective in candidate rich markets their roles become more challenging 
when faced with the current skill shortages and increases vacancies. You 
have to ask the question around how in the UK we can continue to invest 
and grow the Life Sciences space when no one is taking responsibility for 
the volume training with a high quality perspective giving the industry 
access to the professionals it requires. In June 2015 Clinical Professionals 
launched its CTA Training Academy. The course is professionally 
registered via The Science Council and has already trained and deployed 
its first raft of exceptional graduates into first to industry roles. In the 
autumn our CRA course will be launched. Uniquely for a staffing business 
we take responsibility for the supply of highly trained individuals adding 
value to an industry we are passionate about.



Clinical Professionals
Clinical Professionals is Europe’s leading independent life science staffing business offering outsourced solutions via 
Functional Service Provision (FSP) and traditional, high quality staffing solutions. Detailed market research carried out 
in early 2013 found that 95% of hiring managers rate Clinical Professionals as consistently superior in quality, speed of 
response, staff retention and communication. In addition to this, nine out of ten customers rate the company as their 
most trusted partner.

Clinical Professionals have developed a highly comprehensive understanding of a broad range of specialist functional 
disciplines within the pharmaceutical industry. Our knowledge-base has its
foundations in an unrivalled blend of industry experience combined with a commitment to investing in training and 
development. We have specialist teams dedicated to recruiting within the various
pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies. Clinical Professionals offer a variety 
of services for both candidates and clients, including our CP FSP model, offering clients the opportunity to outsource the 
recruitment of a whole team whilst retaining control of the monitoring function in-house. 

What we do:
Our Service Capabilities across all European Countries include:
• Contingency permanent recruitment
• Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
• Search and selection permanent recruitment
• Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
• FSP outsourced teams across Europe

Clinical Professionals has launched their 2015 European Salary Survey to determine the salary and benefits for 
each sector of the UK Life Science industry.
The Survey will analyse salary and benefits for each sector of the European Life Science industry, and follows on 
from the success of our previous pharmaceutical salary surveys.
Contact us for more information on salarysurvey@clinicalprofessionals.co.uk

UK Office
33 Blagrave Street,
Reading, Berkshire,
RG1 1PW
t | +44 (0)118 959 4990

EU Office
Ground Floor,
11-12 Bouverie Street,
London, EC4Y 8DP
t | +44 (0)207 822 1710


