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About Vacancysoft Data
Every day Vacancysoft monitors careers centres on thousands of company websites and gathers links where there is change.
These links are then classified automatically, and in the case of relevant content, by Vacancysoft staff. The vacancies are found
in the course of normal operations. We eliminate duplicates in the vacancies and process them according to our proprietary rules.
To create this report, Vacancysoft analysed vacancies recorded since January 2015. Our data for this analysis spanned the Life Sciences
sectors both in the UK and across Continental Europe.

Brexit stunned the UK Life Sciences sector. The fear is there of course around the potential for extremely negative repercussions
for our industry impacting recruitment, research funding, industry investment and the current regulatory framework.
However, turn this on its head and consider the devalued sterling, should this become more permanent could this drive investment
in the UK from the US/EU as with current rates you could purchase 10% more staff or equipment? Could this exchange rate shift
in fact make the UK with its highly skilled workforce and Life Sciences infrastructure make UK PLC look more attractive? As we all
explore this new unknown landscape there appears to be a temporary pause in activity in the immediate aftermath.
The UK is a substantial net beneficiary of EU research funding and currently existing grants are safe. However on closer scrutiny
our funding sees us 21st out of 27 countries in terms of percentage of funding. The UK has always had better access to Angel
and Venture Capital funding so could this continue and, with better government grants, allow us to remain in a strong position?
The free movement of people is probably the hardest area to counter currently. With Immigration seeming to be the largest issue
amongst BREXITERS this could be our greatest challenge on exit. As a country we need to ensure a major lure for future investment
is our investment in the skills of our own talented people. The more we ensure we develop a highly skilled work force within
life sciences could see us in a position to actually maintain our strong position in the world as an attractive destination for life
sciences investment.
I hope you find it interesting and should you like to know more about current market activity please
do contact me on yvette.cleland@clinicalprofessionals.eu
Yvette Cleland
CEO
Clinical Professionals

Overview
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Such was the concern about the referendum result
and its implications, that there has been a steering
committee formed focusing on the impact on
pharmaceuticals, led by Sir Andrew Witty and Pascal
Soriot. Priorities identified by the committee include
how to:
Ensure Government funding where EU grants
are no longer made available. Currently 16% of research
funding comes from the EU, will the Government cover
this shortfall?
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UK Biotech companies had accounted for 27%
of the funds raised in IPOs in the sector across Europe
in 2015. On top of this AIM listed biotechs raised
a further £574m over the year, accounting for 60%
of the total money raised in the sector on the LSE.
With Venture capital activity in the UK also surging,
the country is leading the way with the highest number
of phase three projects in Europe.

AstraZeneca vs GSK Share Price,

Share Price

In times of economic turmoil the pharmaceuticals
industry has often been seen as a safe harbour,
it is therefore no surprise that in the aftermath
of the referendum, whilst the FTSE crashed, stocks
in Astrazeneca and GSK soared, as investors looked
for safe haven. The pharmaceuticals sector has been
in good health in the UK, in part due to the rise
of Biotech and the formation of the London / Oxford
/ Cambridge cluster, which is on the way to being one
of the top three R&D hubs in the world.
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Secure membership of the European Medicines
Agency. Failure to do this would lead to significantly
higher costs on drug approval.

300

Given the political will to make a success of Brexit,
it is reasonable to expect the needs of the sector
to be factored as part of the UK Government’s post
referendum industrial strategy.

Vacancy Volume
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Guarantee the sector can continue to hire
the people it needs to. It is estimated approximately
25% of people in the sector are not British nationals.
Without freedom of movement the number of foreign
nationals based in the UK is likely to fall.
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Biotech

The main challenge for UK based biotechnology firms
in maintaining their appeal to VC’s will be securing the
best people. Whilst larger corporations rarely struggle
with securing visas for people of importance, smaller
businesses often lack the resources, so there is a real
danger of businesses being stifled through reduced
access to talent.
Equally concerns over brexit have yet to translate
into a fall in vacancy volumes in biotech. Indeed
the depreciation of sterling will mean that foreign
VC funds looking for investments will get better
value now with UK holdings. While there will
be questions about whether the UK can retain
its dominance going forward, arguably a lot of this
will come down to the post referendum settlement.
Assuming the UK can retain membership of the EMA
and british companies can still hire the talent they
need, there is no reason to think the UK will lose
its position at the forefront of Biotechnology.
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Innovation is at the heart of the growth of the Biotech
sector in the UK, as seen with Mereo Pharmaceuticals.
Formed under twelve months ago and now employing
twenty people, Mereo negotiated to buy assets
from Novartis that had passed phase two trials,
where there was no current plan to develop
the drug further. Mereo now have a significantly
shorter timeframe to getting drugs approved than from
a conventional model.

UK Biotech Vacancies vs % Share of EU Vacancies,

Total Vacancies

In 2015 Biotechnology as one of the fastest growing
areas in the UK, averaged 37% of the vacancies in the
sector across Europe. This trend continued into 2016,
resulting in average vacancy volumes being up 21%
this year in the UK, compared to an increase of 1%
in the rest of Europe. Overall the fastest growing
area for Biotech this year so far is Belgium,
with volumes increasing by nearly three times year
on year, whilst Germany has the second largest hiring
after the UK.
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CROs
The CRO market is highly consolidated to the point
where the combined market share of the top
ten companies is estimated as being over 75%.
Of the top ten CROs eight are American, where up until
now the UK has been the primary place for their
European HQ’s. In the short term the depreciating
pound will act as a boon for the sector, equally once
the EU Clinical Trial Regulations take effect from 2017,
the paradigm may well change.
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In essence, this will replace existing regulations
regarding conducting clinical trials in the EU resulting
in a centralised gateway for applications where one
filing can cover multiple countries. For companies
primarily interested in the European single market,
they will need to make sure their filings are done
in a country that is a signatory of the regulations,
alternately there may need to be extensive
tax incentives to induce them to stay.
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Post Brexit it is also unlikely that businesses based
in the UK will be able to apply for Horizon 2020
funding in the same way, whereby already projects
are being defunded.

Vacancy Volumes,

UK vs IRELAND, JANUARY 2015 - JULY 2016
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With Ireland working hard to position itself as a hub
for American companies in the EU, could they end
up being the primary beneficiaries amongst the CROs
as a result of the UK decision to leave?

2016

UK Vacancy Volumes

Indeed, the combination of extensive consolidation
and increasing numbers of Big Pharma companies
looking to rebuild their own clinical teams means
there is increased pressure on the sector whereby
the monthly vacancy average in CROs in 2016
compared to 2015 is down 7% across Europe.
In the UK specifically, post referendum vacancy levels
dropped 11% against the rolling 12 month average,
compared against a dip of 1% in the rest of Europe.

Big Pharma

One opportunity that may emerge for Big Pharma
is through free trade agreements. Post referendum,
the UK has opened dialogue with multiple
G20 countries including South Korea, Japan,
Australia, China, Canada & the USA. For example,
the US already accounts for over 40% of sales from
GSK & AstraZeneca. If it were possible to secure
a FTA, exports would only go up. If that can be
combined with continued access to the single market,
UK exporters will have a unique advantage compared
to European rivals.
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Expiring patents remain the challenge. AstraZeneca
is about to lose its top selling cholesterol drug
Crestor, whilst GSK soon loses protection over Advair.
Part of the criticism over the prior Clinical Trials
Directives is they contributed to a decline in trials
amounting to over 50% making Europe a less attractive
research destination. For British pharmaceuticals
businesses, could they have the opportunity to shape
a regulatory framework for the UK that enables them
to accelerate drug development? As for non British
Pharmaceuticals companies currently operating
European HQ’s in the UK, hard Brexit could well mean
they relocate.

JANUARY 2015 - JULY 2016

JAN

However assuming the EMA relocates and the UK
creates its own regulatory body, regulatory costs will
double for all pharmaceuticals businesses. Regulatory
personnel are likely to be needed en-masse whereever
the EMA is relocated to, with Belgium, France
or Germany being likely contendors. For the UK
the dilemma will be how much to diverge away from
EU directives.

UK Big Pharma Vacancies vs % Share of EU Vacancies,

Total Vacancies

In one of the few bright news stories post referendum,
GSK announced it was to invest £275m into the UK
to expand its manufacturing sites. The depreciation
of the pound means that for GSK and AstraZeneca,
international sales will boost earnings whilst making
it cheaper to produce drugs in the UK. Other UK
domiciled pharmaceuticals companies may also
experience a boost to profits if prices are also set
in foreign currency.
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About Clinical Professionals
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Clinical Professionals
Clinical Professionals is Europe’s leading life science staffing business offering outsourced solutions via Functional Service
Provision (FSP) and traditional, high quality staffing solutions. Detailed market research carried out in early 2013 found
that 95% of hiring managers rate Clinical Professionals as consistently superior in quality, speed of response, staff retention
and communication. In addition to this, nine out of ten customers rate the company as their most trusted partner.
Clinical Professionals have developed a highly comprehensive understanding of a broad range of specialist functional
disciplines within the pharmaceutical industry. Our knowledge-base has its foundations in an unrivalled blend of industry
experience combined with a commitment to investing in training and development. We have specialist teams dedicated
to recruiting within the various pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies.
Clinical Professionals offer a variety of services for both candidates and clients, including our CP FSP model, offering clients
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring function in-house.

What we do:
Our Service Capabilities across all European Countries include:
• Contingency permanent recruitment
• Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
• Search and selection permanent recruitment
• Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
• FSP outsourced teams across Europe
Clinical Professionals has launched their 2016 European Salary Survey to determine the salary and benefits for each sector
of the UK Life Science industry.
The Survey will analyse salary and benefits for each sector of the European Life Science industry, and follows on from
the success of our previous pharmaceutical salary surveys.
Contact us for more information on salarysurvey@clinicalprofessionals.co.uk

UK Office

33 Blagrave Street,
Reading, Berkshire,
RG1 1PW
t | +44 (0)118 959 4990

EU Office

Ground Floor,
11-12 Bouverie Street,
London, EC4Y 8DP
t | +44 (0)207 822 1710

About Vacancysoft
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About Us
Vacancysoft is a subscription-based data publisher for the Recruitment Industry.
Established in 2006, we now have thousands of subscribers worldwide, clients range from FTSE listed
businesses to industry specialists, whereby we optimise business development and client care.
Our Vacancy Tracker provides real-time updates of the latest vacancies being published on company
websites, with every user having the ability to create their own personalised feed.

Our Market Reports are written in partnership with leading organisations in the recruitment industry
providing unique analysis and insight on the latest trends and are frequently quoted in leading business
media. Please email our support team if you have any specific questions regarding this report.
Our Recruitment Industry Insights Newsletter contains all the reports, along with other analysis we produce
and are published to all relevant people in the recruitment industry.

Our Business Intelligence Unit then works with clients to provide bespoke solutions enabling greater insight
on market trends enhancing strategy and planning. Contact us to find out more.

Contact Us
Vacancysoft LLP is a limited liability partnership.
Registered in England and Wales.
Partnership no. OC327354.
Registered office:
Vicarage House,
58-60 Kensington Church St,
London, W8 4DB
VAT: GB 886 1961 74

