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We are delighted to be partnering with Vacancysoft to provide insight  
on recruitment activity in the Pharmaceuticals sector.

In our annual Swiss Life Sciences Report we have looked at what is specifically 
occurring within the Life Sciences staffing sector.

Switzerland is a fascinating place to do business. Whilst expensive, the coexistence 
of small and large companies and the proximity to research institutions, contribute 
to creating an ideal climate for research and innovation. Added to that the presence 
of highly qualified scientists and pharmaceutical talent from the world’s leading 
universities, Switzerland continues to be a respected global player in Life Sciences. 

I hope you find it interesting and should you like to know more about current market activity please do 
contact me on yvette.cleland@clinicalprofessionals.eu 

Yvette Cleland
CEO
Clinical Professionals 

Our core data set for this report contains information on 7,600 vacancies. These vacancies were found during normal  
Vacancysoft operations; duplicates were eliminated and the vacancies were processed according to our proprietary rules.

All of the vacancies in the data set were found between December 2014 and November 2016, and they all came from companies 
that had posted at least one job before the start of that period. Vacancies from some companies were excluded because  
it was not possible to produce a consistent data set.

http://vacancysoft.com/
http://www.clinicalprofessionals.co.uk/
http://www.clinicalprofessionals.eu/


Overview

For the Life Sciences industry in Switzerland,  
the 12-month period ended in November 2016 
was, with the exception of a few notable successes, 
somewhat underwhelming. Although the total 
number of vacancies did grow, the rate of growth was 
less than half that of the previous 12-month period. 
The one spike in vacancies came in June, which 
was 18.2% busier than the second busiest month 
and 28.3% busier than the monthly average for the 
period. June 2016 was also the month in which the 
EU’s proposals to amend both the Medical Device 
Regulation (the MDR) and the In Vitro Diagnostic 
Regulation (the IVDR) were published. However, 
from that high, demand shrank for four months in 
a row, reaching a low of 17.5% below the period’s 
average, before bouncing back to close the 
12 months with the period’s second best 
result, 8.5% above  the monthly average demand. 

The most sought-after profession was again Scientist, 
accounting over the 12-month period ended  
in November 2016 for 51.6% of all vacancies,  
slightly lower than the 54.7% it represented  
in the previous 12 months. In the busiest month  
(June 2016) vacancies for scientists were 58.1%  
of all vacancies. 

One of the largest Life Sciences investments  
in Switzerland in recent years is the construction  
by Australian biotech company CSL of a CHF 400 
million production facility in Lengnau. This project 
got the final go-ahead in January 2016 and caused 
a surge in vacancies in the Berne region of 81.8%  
in the 12 months ended November 2016 as compared 
to the previous 12-month period. 
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Switzerland is by far the most important 
stock exchange for Life Sciences companies in 
Europe. Around a third of market capitalisation 
on the SIX Swiss Exchange is attributable to Life 
Sciences companies. 42% of the capitalisation 
of European Life Sciences companies is listed 
on the SIX. Whilst in global terms Switzerland 
is a political lightweight, as a trading nation the 
country stands among the ranks of medium-
sized economies. Overall growth in vacancies 
across the sector was unimpressive in the 12 
months ended November 2016: less than half 
that of the previous 12-month period.

http://vacancysoft.com/
http://www.clinicalprofessionals.co.uk/
http://www.clinicalprofessionals.eu/
http://www.six-swiss-exchange.com/index.html


Analysis by Region

Looking at the Swiss regions, Basel-Stadt continues 
its dominance. In the 24-month period ended in 
November 2016 it accounted for 38% of all vacancies 
in Switzerland. In second place was Zug, with 15.7%, 
the only other region to have a double-digit share 
of demand. Although the Zurich region has been 
the third busiest over the last 24 months, the last 
12 months have seen vacancies there fall by 8.4%. 
That fall has resulted in the Basel-Landschaft and 
Berne regions overtaking Zurich in terms of share 
for the 12-month period ended in November 2016. 
The Berne region saw particularly good year-on-year 
growth, up by 81.8%, putting the 17.6% increase 
recorded by Basel-Landschaft somewhat in the 
shade. Aargau also saw solid growth in vacancies, 
with an increase there of 21.4%. However, despite 
this growth, in the 12 months ended November 2016 
Basel-Landschaft, Berne and Aargau only accounted 
for 6.2%, 5.8% and 4.4%, respectively, of vacancies.

Of the major regions (i.e. the eight each accounting 
for at least 4% of vacancies in either of the last two 
12-month periods) only two saw falls in demand
year-on-year: the aforementioned 8.4% drop
by Zurich and Basel-Stadt, which fell by 2.0%.
However, Basel-Stadt’s share of demand in the last
12 months was still 36.8%: the next five biggest
regions combined also accounted for 36.8%.

While the 2.0% fall of the Basel-Stadt region  
was closely mirrored by the 2.2% fall in demand  
in Basel city, Berne city grew by 36.7%, a good result 
but far below the 81.8% for the region. This was due 
to the new facility which CSL is setting up in Lengnau,  
which accounted for more of the increased demand 
in the region. Conversely, the growth of Zug  
city (36.7% year on year) outstripped the growth  
of the Zug region (14.8%).
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Roche, Novartis and JNJ are still ranked  
as the three largest business requiring volume 
talent in Switzerland (some 5,000 plus staff 
per company) and they represent around 80%  
of the positions available. Their total vacancy 
demand grew by around 6% year on year.  
Basel as a location continues to have the 
highest concentration of life sciences vacancies 
(38%) followed by Zug (15%).

http://vacancysoft.com/
http://www.clinicalprofessionals.co.uk/
http://www.clinicalprofessionals.eu/


Analysis by Role

In terms of roles, Scientist was again the 
most sought-after profession in Switzerland,  
accounting for 53.1% of all vacancies there 
between December 2014 and November 2016.  
Looking at the specialisms for scientist roles,  
the two largest were Quality Assurance and R&D,  
each accounting for more than a quarter of demand 
for scientists (26.3% and 25.1%, respectively).  
None of the remaining scientist specialisms  
recorded double-digit shares of demand, although 
the Clinical and Medical Affairs & Medical 
Information specialisms both came close, with 9.7% 
and 9.1%, respectively. Regulatory Affairs accounted 
for 7.1% of demand and exactly the same number 
of vacancies as in the previous 12-month period, 
which may be somewhat of a surprise, given  
the increased demand for in-house lawyers from  
the Life Sciences sector across Europe as a whole  
and new EU regulations which were announced 
in 2016, such as the upcoming Medical Device  
and IVD Regulations.

Turning to demand for professions other  
than Scientist, the largest number of vacancies 
were for Marketing/PR staff. As well as accounting  
for 24.0% of all non-Scientist demand,  
that specialism also saw year-on-year growth  
of 15.3%, second highest among the major 
specialisms (i.e. those with at least 4% of vacancies 
in either of the last two 12-month periods).  
Demand for Sales staff grew more rapidly, at 18.7% 
year-on-year, with the specialism accounting  
for 9.9% of demand for the 12-month period,  
up from 9.0% in the previous period. Overall,  
the change in demand for non-Scientist staff 
from the six major specialisms was close to flat,  
with an increase in vacancies of just 2.2%.  
However, stronger growth in the minor specialisms 
resulted in overall growth in demand for  
non-Scientist staff of 8.2%.

Vacancies by Scientist Specialism
DEC. 2015 – NOV. 2016
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Overall the greatest growth in live vacancies 
we would cluster under the title “scientists” 
and this would include QA/RA/R&D/Clinical/
Med Info/Med Affairs (53% concentration)  
the largest market after that being Marketing 
and PR (24%).

http://vacancysoft.com/
http://www.clinicalprofessionals.co.uk/
http://www.clinicalprofessionals.eu/


Analysis by Company

Once again in the 12-month period ended November 
2016 large companies (i.e. those with a headcount 
above 5,000) looked for the biggest number  
of staff, accounting for 80.5% of advertised  
positions. This was up a hair on the 80.0% share 
in the previous 12-month period and demand from 
these companies increased by 6.8% year-on-year, 
compared to the 6.0% increase seen by the industry 
as a whole. The biggest increase in demand came 
from smaller companies (i.e. headcounts between 
51 and 500), which saw a rise of 28.8%; however, 
these companies still account for only 7.7% of total 
vacancies, up from 6.4% in the last 12-month period. 

From the viewpoint of company type, companies 
from the Pharmaceutical sector were the source 
of the overwhelming majority of vacancies:  
for the eight quarters ending Q4 2016 (with Q4 2016 
pro-rated) those companies accounted for 95.3%  
of all demand. Although the sector did experience 
a fall in Q3 2016 which then became sharper in the 
next quarter, the overall trend was still very distinctly 
upwards. This was a noticeable contrast to both 
the Biotechnology and CRO sectors, which both 
experienced slight downwards trends.

Looking at some of those large companies,  
Roche is still the leader: in the 12 months ended 
November 2016 it advertised 18.9% more posts 
than the second placed company, Novartis, and 
91.8% more than the third biggest, Johnson & 
Johnson. Although Johnson & Johnson had the 
largest increase in terms of number of vacancies,  
the fastest growth was by CSL, which recorded  
a 97.4% increase, followed by Merck & Co.,  
with 91.1%.

Vacancies by Company Headcount
DEC. 2014 – NOV. 2015 VS DEC. 2015 – NOV. 2016
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One of the highlights for staffing in 2016 was 
CSL Behring. As a highly specialised production 
location for pharmaceutical products, 
Switzerland enjoys an excellent reputation 
around the world. CSL Behring progressed 
with building a leading-edge recombinant 
production site in Lengnau, Switzerland where 
the company plans to produce proteins to treat 
immune deficiency diseases. Not surprisingly 
CSL Behring’s staffing in Switzerland grew by 
97% in 2016. 

http://vacancysoft.com/
http://www.clinicalprofessionals.co.uk/
http://www.clinicalprofessionals.eu/
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