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About Vacancysoft
Data
Our core data set for this report contains information on 56,933 vacancies, of which 13,794 were located in the UK. These vacancies were found during normal
Vacancysoft operations; duplicates were eliminated and the vacancies were processed according to our proprietary rules.
All of the vacancies in the data set were found between January 2015 and December 2016, and they all came from companies that had posted at least one job before
the start of that period. Vacancies from some companies were excluded because it was not possible to produce a consistent data set.

Patterns of vacancies were similar in the UK and the rest of Europe throughout 2015/16 until the
last quarter, which saw a significant drop in vacancies in the UK. This appears to be the building
uncertainty around Brexit.
The continued uncertainty around Brexit means it’s difficult to establish any real trend that isn’t in
one way or another attributed to Brexit. Whatever the relationship ultimately is, the UK has a strong
track record in the life sciences & healthcare sector, with tax incentives, investment & funding, R&D,
and other key drivers high on its agenda. We would expect that to continue. The UK accounts for
approximately 25% of the EU market and will remain a key market.
Switzerland is a prime example of how the sector can develop effectively outside of the EU.
And in a European market that is pretty much crippled by a lack of talent coming through to fill live roles, cutting off the UK,
with its highly skilled labour force, would actually cause issues across the whole of Europe.
Stepping away from the continued Brexit debacle, for which we presently have no answers, the current challenges in the
CRO space are a little more interesting. In Reading (home to Quintiles) alone there has been a 32% decrease in live roles
in Life Sciences. The overall trend is a 5% decline in CRO vacancies in the UK and an average 26% decline outside the UK.
With some 859 clinical trial providers globally and a tightening market, CROs will need to look at other revenue streams
or innovations so they can differentiate themselves.
Interestingly, CROs are just recognising the power of their clinical data and in some cases monetising it. Anonymising
the data could provide an incredible insight to researchers. Many key players in the CRO space are investing in unique
technology platforms to land that core differentiator and are approaching Biotechs at discovery stage to gain early business
access. The patient is often the key to an exceptional CRO and partnering with diagnostic companies, particularly on rare
diseases, allows the smart CRO to spot patient populations for future studies. We have also seen a trend for global pharma
moving some of their studies back in house. There is one thing for sure, after five years of continued margin degradation
only the very strongest will survive.
2017 will be a very interesting year for everyone in Life Sciences; until we know what “triggering Article 50” looks like
and what the onward journey will be, no real predictions that can be accurately made. I guess the only certain thing
is uncertainty.
Yvette Cleland
CEO | Clinical Professionals Ltd

Overview

The UK saw a 9% drop in vacancies between Q4 2015
and Q4 2016 which was marked by a 24-month low
in December 2016 for openings in Britain. This fall
may show that Brexit fears have already become
a driver of change. Commentators have assessed
scenarios in which the UK is forced to operate outside
of the EEA, concluding that the British market has
to retain competitiveness with major global markets
to keep up.

Vacancies in Life Sciences Year-on-Year
UK, Trailing 24 Months
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The dominating trend in UK Life Sciences vacancy
volumes in 2016 was a surge in June and a gradual
decline following in the second half of the year,
as opposed to the more volatile 2015. July was
the high point for professional vacancies in Europe,
with 22% more vacancies published in that month
than the monthly average from the past two years.
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Another noticeable pattern was the decline of the
level of vacancies at CROs, which shrank year-onyear by 5% in the UK and by 26% outside of the UK.
Britain was one of the few countries in Europe which
saw a year-on-year drop in CRO vacancies which was
smaller than 10%.
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Comparing UK vacancy activity with that of Europe
overall shows that while Britain was generally
aligned with the continent’s patterns, the two were
growing apart towards the end of 2016. Between Q4
2015 and Q4 2016, non-UK volumes in Europe grew
by 5%. In fact, December 2016 was the busiest
month in the non-UK data for the second half
of 2016; this was unusual behaviour given
the expected winter stagnation of the vacancy
market. Germany, the largest European employer
in the Pharmaceuticals sector and the secondlargest professional vacancy publisher in the
analysed data, was in many ways the key contributor
which drove this trend, with a two-year high
in December 2016.

Analysis by Region
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The UK was the largest market for professional
vacancies in European Life Sciences, accounting
for 24% of the European total in both 2015 and 2016.
However, that may soon change: in Q4 2016 vacancy
volumes in Germany almost equalled those in the
UK, while the net difference in vacancies between
the two countries was just over 100 posts over
the entire quarter.

Top Companies for Life Sciences Vacancies
UK, Trailing 12 Months

The East and South East of England together
accounted for the bulk (56%) of the UK’s vacancies.
However, some of the hotspots in those regions
saw falls year on year: Reading had a 32% decrease
in openings between 2015 and 2016, mostly due
to reduced hiring at Quintiles. Elsewhere, vacancies
in Cambridge were down by 10%.

One of the UK Life Sciences industry’s key concerns
for the near future is that the European Medicines
Agency (EMA) is due to relocate from London and
that there is support for creating a UK-specific
regulator for drugs. Industry representatives argue
that a British pharmaceutical market operating
outside EMA’s jurisdiction could become a third-class
market, as it could lose competitiveness compared
to big players such as China or Japan.
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While London was the single busiest city, it saw
virtually no year-on-year change. But, diving deeper
into the data reveals different trends for London
openings taking place in both years. Over the first
three quarters of 2016 vacancy volumes were higher
than in 2015 only to fall by 36% quarter-to-quarter
from Q3 to Q4 2016. Conversely, demand patterns
were more flat throughout 2015.
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These concerns may fuel a further decline in job
numbers in UK Life Sciences in 2017 accompanied by
increased growth in other markets, as already visible
in the comparison of UK and non-UK openings.
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Analysis by Role
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Openings for scientific roles were the most common
type of vacancy in the analysed data, accounting
for 53% of all published vacancies. However,
year-on-year changes show that there was much
faster growth in non-scientific vacancies: in 2016
there were 21% more non-scientific roles and 9%
more scientific roles than in 2015.

Top Professions in Life Sciences Vacancies
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Two of the fastest-growing non-scientific
professions were Sales (35% year-on-year growth)
and Procurement (27%). The growing demand
for Sales staff was especially strong in certain
companies: J&J, as an example, increased
the number of its Sales vacancies by 135% year
on year. Overall the strongest month for UK Sales
roles was March 2016, with 52% more openings
than the 24-month average.
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R&D was the top scientific specialism in the UK
over the past two years, accounting for 25%
of all scientific openings and seeing 10% growth
year-on-year. R&D expenditure is also expected
to grow, with the most recent data from the EFPiA
showing a 2% increase Europe-wide between
2014 and 2015. Moreover, a PwC study found that
R&D spending by pharmaceutical companies
accounted for 48% of the total UK investment
in corporate R&D in 2016, which itself was up 1%
from 2015.
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Other specialisms that saw growth included
QA (up 15% year on year), Medical Affairs (up 6%)
and Regulatory Affairs (up 2%).

Vacancies in Selected Non-Scientiﬁc Roles
Life Sciences, UK, Trailing Eight Quarters
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One of the key specialisms that bucked the growth
trend in scientific openings was Clinical, which
was down 4% year on year. The fall in Clinical
vacancies was ongoing during the analysed period:
the second half of 2016 was 18% lower than
the first half, and Q4 in 2016 was 33% down on Q3.
This closely aligned with the aforementioned drop
in the vacancies announced by CROs.
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Analysis by Company
The top Life Sciences companies posting jobs in the
UK included GSK, AstraZeneca and J&J. Most of the
large organisations saw positive change in vacancy
volumes, GSK grew by 20% year on year, Roche by
29% and Novartis by 16%, to name a few.
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Top Companies for Life Sciences Vacancies
UK, Trailing 12 Months
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Perhaps the most significantly among the major
market players, Johnson & Johnson saw a 140%
year-on-year increase in number of vacancies across
all professions. This aligned with the company’s
reported increase in sales in 2016, as well as steadily
growing stock prices in the first half of 2016. In the
peak month of vacancy activity for J&J, April 2016,
vacancy volumes were 173% higher than in the
average month from the analysed period.
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Year-on-Year Vacancies in Selected Big Pharma Companies

AstraZeneca, one of the large traditional
pharmaceutical companies that shrank year
on year, noted a decrease in openings by 5%.
This corresponded with announced layoffs and cost
cutting as part of an effort to stimulate revenue after
the expiration of certain patents covering some
of its key products. At the same time, priority would
be put on R&D investment, especially regarding
oncology. Indeed, AZ were named among the two
pharmaceutical companies investing the most
in R&D in the UK.
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Year-on-Year Vacancies in Selected CRO Companies
UK, Trailing 24 Months
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Vacancies in CROs shrank year on year, with most
of the high-tier companies seeing year-on-year
decreases in vacancies that were as sharp as 22%
(Quintiles). CRO executives commented in 2015
that they are in a “war on talent” due to skills
shortages when it comes to filling Clinical vacancies.
Interestingly, the decline in vacancy volumes
aligned with a fall in share prices in 2016. Following
the steady rise since H1 2016, however, vacancy
volumes can be expected to pick up as well, especially
given that the Quintiles-IMS merger was finalised
in October 2016.

Johnson&Johnson

400

300

200
100

0

Quintiles
2015

PPD

Charles River
Laboratories
2016

“

vacancysoft.com
clinicalprofessionals.co.uk

