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About Vacancysoft Data
Our data set for this report contains information on 37,109 vacancies announced by Life Sciences firms for posts in Germany. These vacancies were found during normal
Vacancysoft operations, duplicates were eliminated and the vacancies were processed according to Vacancysoft’s proprietary rules. All of the vacancies in the data
set were found between 1 August 2015 and 31 July 2017, and they all came from companies that had posted at least one job before the start of that period. Excluded
from the data are vacancies from companies which were new to Vacancysoft during the period under review and those from companies for which it was not possible
to produce a consistent data set.

Germany consistently ranks top of the league table of countries in Europe for investment in R&D,
Engineering and Production. It stands head and shoulders above the rest in terms of the size of its
pharmaceuticals market and for many years has been the leader with regards to the sheer number
of clinical trials conducted. Clinical Professionals had recognised this trend early on and for almost
ten years now we have consistently targeted the German pharmaceutical and healthcare markets as
being key to our long-term success.
With the continued growth of the market, last year was huge when looking at the increase in number
of vacancies. The total number of new openings increased by approx. 30% in the 12 months leading
up to 31st July 2017, confirming to us that our focus on the German market is very much justified.
There were a few dips – November, April and June offering somewhat fewer vacancies than the other months – but in total,
during the six-month period from February-July 2017, there were still around 36% more vacancies than during the same
period in 2016.
In terms of professions, Sales was the big winner over the past year, with the number of vacancies more than doubling, from
756 in 2016 to 1,600 this year. Scientific vacancies were down by approximately 8%. Although other Commercial roles that
fared well were Marketing (up 31%) and Procurement (up 34%).
When it comes to sectors, CROs performed very well last year, much of which can be attributed to Quintiles’ growth explosion.
In the 12 months leading up to 31st July 2016 just 44 vacancies were recorded. Comparing that to the 696 recorded the
following year, that is a massive growth of 1,482%.
When looking at Germany region by region, Bavaria continues to lead the way in terms of sheer volume of roles, contributing
27.2% of all vacancies in Germany during the 24 months leading up to 31st July 2017. With regards to percentage increases,
Lower Saxony experienced the highest growth with 83% more vacancies than last year. Hamburg comes in second with a
growth rate of 54% and Hessen also did well with 52%.
This is a very exciting time to be a pharmaceutical, medical technology or biotech company in Germany and the excellent
growth rate only seems set to continue.
Yvette Cleland
CEO | Clinical Professionals Ltd
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Life Sciences Vacancies

Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
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After a slight blip in November 2016, which was
1.3% down on the previous November, demand
rose by 24% month to month in December 2016
before exploding in the first quarter of the next
year. January 2017 had 58.1% more vacancies than
January 2016. February was slightly better (up
58.2% month on month and 5.1% month to month),
while March was outstanding, with 69.9% more
new opening than the previous March. Q1 2017
had 62.1% more vacancies than Q1 2016. Although
demand did drop significantly in April (20.5% fewer
new openings than the previous month) and slightly
in June (down 5.9% month to month), the six-month
period from February to July 2017 had 35.8% more
new openings than the same period in 2016.

Germany, Aug '15 - Jul '17

Number of vacancies

August 2016 saw 5.5% more new openings being
announced than the same month of the previous
year had had, which would normally be regarded as
reasonably good growth month on month. However,
in a 12-month period as extraordinary as the one
the Life Sciences industry in Germany has just seen,
it was the second worst result. Vacancy levels in
the next two months, September and October,
were 23.2% and 26.5%, respectively, higher than in
those months of 2015, resulting in the three-month
period having a total of 17.8% more vacancies than
the same period in 2015.
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Life Sciences Vacancies, by Three-Month Periods
Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
2,500

2,000
Number of vacancies

In terms of vacancy volume, the Life Sciences
industry in Germany performed very well over the
12-month period ended 31 July 2017. The number
of new opening announced by firms from the
industry for posts in Germany was 30.4% higher
than it had been in the 12 months ended 31 July
2016. Even more optimism can be drawn from the
fact that while the trend for the previous 12-month
period had been positive, the trend over the
last twelve months was noticeably more sharply
upwards.
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Breakdown by Region

Bavaria accounts for more than a quarter of all Life
Sciences openings in the dataset, 27.2% over the
24-month period covered by this report. As the
region’s growth rate was 38.6% 12-month period
on 12-month period, its share of newly announced
openings rose from 26.2% in the first 12-month
period under review to 27.9%. That growth rate
equated to 628 new posts, which was the largest
increase by any region. The second-best growth
in terms of vacancy volume came from the third
largest source of new posts, Hessen. That region
saw growth in excess of 50% of the volume in the
12 months ended 31 July 2016, with the increase of
459 posts representing a rise of 52.2%. The fastest
growth by any of the top ten regions (and by any
region which accounted for more than 0.7% of all
vacancies) was recorded for Lower Saxony, where a
growth rate of 82.5% 12-month period on 12-month
period saw the number of vacancies increase from
143 to 261, a 118-post rise. The Hamburg region
was another where vacancy volume more than
doubled, rising from 250 in the 12 months ended
31 July 2016 to 386 in the subsequent 12-month
period, an increase of 54.4%.
The city of Hamburg saw growth slightly less
excellent than the wider Hamburg region, but the
period-on-period increase there was still 43.9%. The
best growth by any city, in terms of vacancy volume
and percentage change, was by Darmstadt, where a
426-post rise equated to growth of 101.2%.

Life Sciences Vacancies, by Region
Germany, Aug '15 - Jul '17
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Breaking down the dataset by region shows that
of the 16 regions which are identified in the data,
nearly three quarters of all new openings are to be
found in just four regions. It is also noticeable that
the top ten regions (shown in figure 8 opposite)
account for 96.8% of all vacancies.
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Life Sciences Vacancies, by Region
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Life Sciences Vacancies, Top 10 Cities
Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
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Analysis by Profession

By far the best growth in demand for Life Sciences
employees from any profession, both in terms of
increased vacancy volume and percentage change,
was recorded for Sales staff. The number of new
Sales openings in the dataset jumped from 756 in
the 12-month period ended 31 July 2016 to exactly
1,600 in the subsequent 12-month period, a surge
of 111.6%. It is interesting that while all four of the
Sales Specialisms saw period-on-period growth, the
bulk of that increase (i.e. 799 of the 844 extra posts)
came from Technical Sales, which rocketed up by
185.0%. By comparison Corporate Sales was up only
6.4%, while Sales Support and Sales Management
were up by 75% (i.e. 24 posts) and 25% (only three
posts), respectively.
Three other professions also saw triple-digit
increases in vacancy volume in Germany 12-month
period on 12-month period. The number of newly
announce positions for Marketers / PR staff was
149 higher than in the previous 12-month period,
a 31.4% rise. Demand for IT Professionals was up
by 36.1%, which equated to 139 more posts than
in the 12 months ended 31 July 2016. Openings
for Procurement staff rose by 103 posts, i.e. 34.4%.
None of the professions accounting for more than
0.1% of all vacancies saw a fall in vacancy volume.

Life Sciences Vacancies by Profession
Germany, Aug '15 - Jul '17

Sales

Scientist

Marketer
/ PR

Procurement
/ Supply Chain

IT Professional

Accountant

Unsurprisingly, openings for scientists accounted for
the majority of the posts in the dataset announced
by the Life Sciences industry in Germany, 56.0%
thereof to be exact. However, the growth recorded
over the 12-month period ended 31 July for those
staff was far below the average for all professions: at
14.7% it was less than half the overall average. That
resulted in the share of all vacancies which were
opening for Scientists dropping from 60.1% in the
12 months ended 31 July 2016 to 52.9% in the next
12-month period.
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Selected Non-Scientist Life Sciences Vacancies
Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
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Scientist Life Sciences Vacancies, by Specialism
Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
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Companies and Sectors

As figure 11 opposite shows, by far the fastest
growth came from CROs. The number of vacancies
in the dataset with those organisations rose from
926 for the 12 months ended 31 July 2016 to 1,794
in the subsequent 12-month period, an increase of
93.7%. That near doubling of vacancy volume meant
that the share of all new Life Sciences openings
which CROs accounted for rose from 14.9% in
the first of the 12-month periods under review to
22.2% in the most recent 12 months. It also meant
that CROs were the source of 46.0% of increase in
vacancy volume 12-month period on 12-month
period despite only accounting for 19.0% of all
vacancies in for the 24-month period.
The vast majority of the growth attributable to CROs
came from just one company. Quintiles had a truly
exceptional year in terms of vacancy growth, going
from 44 new openings in the 12 months ended 31
July 2016 to 696 in the subsequent 12-month period,
i.e. growing by 1,481.8%. That result shot Quintiles
to second place on the list of largest CRO vacancy
sources and made the very good growth of the
largest and third largest firms, Eurofins Deutschland
and PRA International (47.4% and 63.9%), seem
pedestrian.

Life Sciences Vacancies, Top 10 Companies
Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
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Life Sciences Vacancies, by Company Ranking
Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
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Life Sciences Vacancies, by Sector

Germany, Aug '15 - Jul '16 vs Aug '16 - Jul '17
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Looking at the data broken down by sectors gives
some interesting results. Although Pharmaceutical
firms do account for the majority of the increase
in vacancy volume (1,061 posts of the 1,884-post
increase), they are only the source of 56.3% of the
increase. Given that they account for 76.0% of all
vacancies in the dataset, one might expect them to
account for more of the increase. The rate of growth
in vacancies with Pharmaceutical firms was below
the average for the industry, at 21.6% 12-month
period on 12-month period, although it’s hard to
argue that that growth was less than good.
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Clinical Professionals is Europe’s leading life science staffing business offering outsourced solutions via Functional Service Provision
(FSP) and traditional, high quality staffing solutions. 95% of hiring managers rate Clinical Professionals as consistently superior
in quality, speed of response, staff retention and communication. In addition to this, nine out of ten customers rate the company
as their most trusted partner. Clinical Professionals have developed a highly comprehensive understanding of a broad range
of specialist functional disciplines within the pharmaceutical industry. Our knowledge-base has its foundations in an unrivalled
blend of industry experience combined with a commitment to investing in training and development. We have specialist teams
dedicated to recruiting within the various pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies.
Clinical Professionals offer a variety of services for both candidates and clients, including our CP FSP model, offering clients
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring function in-house.

What we do:

Our Service Capabilities across all European Countries include:
•
Contingency permanent recruitment
•
Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
•
Search and selection permanent recruitment
•
Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
•
FSP outsourced teams across Europe
•
2017 European Salary Survey to determine the salary and benefits for each sector of the UK Life Science industry.
For more information or to speak to one of our team please contact us on +44118 959 4990 or email
info@clinicalprofessionals.co.uk
UK Office

33 Blagrave Street, Reading, Berkshire, RG1 1PW
t | +44 (0)118 959 4990

EU Office

Ground Floor, 11-12 Bouverie Street, London, EC4Y 8DP
t | +44 (0)207 822 1710

Vacancysoft is a subscription-based data publisher for the Recruitment Industry.
Established in 2006, we now have thousands of subscribers worldwide, clients range from FTSE listed businesses to industry
specialists, whereby we optimise business development and client care.

Recruitment Industry Insights Newsletter

Vacancy Tracker

Contains all the reports, along with other analysis we produce
and are published to all relevant people in the recruitment
industry. Register for our newsletter at
vacancysoft.com/Newsletter

Provides real-time updates of the latest vacancies being
published on company websites, with every user having the
ability to create their own personalised feed. Sign up for a free
trial at vacancysoft.com/FreeTrial

Market Reports

Business Intelligence Unit

Written in partnership with leading organisations in the
recruitment industry providing unique analysis and insight
on the latest trends and are frequently quoted in leading
business media. Please email our support team at support@
vacancysoft.com if you have any specific questions regarding
this report.

Then works with clients to provide bespoke solutions
enabling greater insight on market trends enhancing strategy
and planning. Contact us to find out more at
support@vacancysoft.com

vacancysoft.com
clinicalprofessionals.co.uk

