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About Vacancysoft Data
Every day Vacancysoft monitors careers centres on thousands of company websites, and gathers links where there is change. These
links are then categorised automatically, and in the case of relevant content, by Vacancysoft staff.

In our latest report, Clinical Professionals reviewed vacancy activity over the previous twenty four
months within Medical Affairs across Europe, finding a 10% increase in vacancies over this time
period.
More recently, forward-thinking biopharma companies are evolving as masters of digital technologies
and data, and this is becoming critical as the industry generates and analyses vast volumes of
real-world data. Within Medical Affairs, the ability to effectively communicate scientific data, as
well as a better understanding of how to effectively navigate this immensely complex healthcare
universe, is vital. With an ever-changing group and range of stakeholders influencing purchasing
decisions, information channels continue to adapt and change, and leading companies are beginning
to upgrade Medical Affairs departments in order to ensure they are focused on future needs and skills.
Our review of vacancies over the last twenty four months in Medical Affairs functions across Europe shows some interesting
patterns. There has been a rapid growth in biotech vacancies (versus traditional pharma) accounting for an 8% increase
overall. To date, the impact of Brexit is not as bad as feared as we are seeing an increase YOY and record vacancy numbers
in the UK for Medical Affairs. Having said that, the possibility of a “brain drain” if EU nationals choose to relocate out of the
UK in a post Brexit Britain, could see some serious shifts in career opportunities.
A dominant underlying trend is that biotech specific vacancies within Medical Affairs have doubled, compared to traditional
pharma, and since October 2015 we have seen a 29% increase in vacancies across the EU. In the European market we see
Novartis dominating the available vacancies in Medical Affairs and Roche showing a 30% decline in vacancies. Of the large
CROs, Quintiles IMS dominates the available vacancies with an increased activity of 29%.
Of course, we cannot predict the full impact of Brexit on the UK, other than assume there will be a difficult path to
navigate over the coming years. The availability of a highly-skilled workforce and investment within skills development will
be fundamental to our survival, as well as our desire to become a global player in this sector, as expressed in the recent
Industrial Strategy for Life Sciences.

Yvette Cleland
CEO | Clinical Professionals Ltd
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The rapid growth of biopharma has had a significant
part to play in this increased activity. Currently,
biopharmaceuticals generate global revenues
of $164 billion, constituting approximately 20%
of the overall market. Factor the annual growth
rate in sales is 8%, double that of conventional
pharmaceuticals, where growth is forecast to
stay at that level for the foreseeable future.
It is therefore not surprising to see that Medical
vacancies in Biotechnology companies have doubled
proportionately over the period, whilst the major
pharmaceuticals companies are also investing more
into this function.

Medical Vacancies vs All Scien�ﬁc

Number of vacancies

When analysing vacancy volumes for medical
positions, it is clear to see that this has been
a growth area over the past twenty-four months.
For context, in 2015 there were on average 166
medical vacancies per month across Europe where
this has now risen to 241. This increase in activity
has resulted in medical roles now constituting
over 10% of the overall scientific positions posted,
compared to 7% two years ago, a significant
increase.
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Medical vacancies by sector, 2015-17

2015

CRO’s also have been increasing their hiring of
medical staff, as the sector continues to grow. Indeed
in a recent report by Grand River Research, it was
forecast that the sector would have a compound
annual growth rate of 5.5% between now and 2025
as more mid-size and small pharmaceutical and
biotechnology firms choose to outsource functions
outside their core expertise.

2016

Within the UK specifically, vacancy volumes have also
increased year on year, where 2017 is on course to have
record levels of medical roles, which suggests that the
impact of the referendum has not been as great as people
feared. There remain concerns of a brain drain as increasing
numbers of EU nationals look to relocate away from
the UK. Also the depreciation of pound sterling has the
potential to cause pressures on salaries, however assuming
the Government can negotiate a transitionary agreement,
this should act to mitigate against further disruption.
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Analysis by Role

The third largest hiring area so far this year has
been for Medical Writers. This has actually proven
to be the fastest growing role within Medical, up
70% over the last two years. To illustrate this, we
can see that in 2015 the average monthly vacancy
volume was 10, whereas this year it had risen to 17.
This has meant that vacancies for writers have
increased from 6.3% to 7.4% of the Medical total
overall.
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The second largest area of hiring has been for
Medical Advisors where the monthly vacancy
average has also increased over the last two years,
from 59 per month in 2015 to 77 this year. However
despite this being an uplift of 30%, proportionately
Medical Advisors fell from 35% of the total in 2015
to 31% this year so far.

Medical Vacancies by Role

Number of vacancies

Medical affairs roles dominate, accounting for
nearly half of all vacancies in this area. Also, in a sign
of how hiring patterns are shifting, we have seen
the proportion of medical affairs roles increase from
43% in 2015 to 49% so far this year. Put another way,
if in 2015 there were on average 73 medical affairs
vacancies per month, this had risen this year to 119,
a significant increase.
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Breakdown by Role Type, 2015-17

2015

Other areas worth highlighting include Medical
Information and Communications. With Medical
Information vacancies, activity has also increased
albeit not as fast as in other areas, resulting in the
overall share dropping from 6.8% in 2015 to 6.5%
in 2017. Meanwhile, Medical Communications has
seen a fall in activity from 7 vacancies per month
in 2015, to 5.6% so far this year. This has led to the
share falling from 4.3% in 2015 to 2.3% this year.

2016

2017

Medical Aﬀairs

Medical Advisor

Writer

Medical Informa�on

Medical Communica�ons

Other

Fig. 04

Breakdown by Country
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However, the fastest growing area for Medical
vacancies was Italy, which saw an increase of 278%
between 2015 to 2017. Calculated as a monthly
average, this translated as increasing from 5.25
vacancies per month in 2015, rising to 19 per month
in 2017 so far. Interestingly, their pharmaceuticals
companies have increased their exports by 77%
between 2007-16, resulting in foreign sales now
accounting for 70% of their turnover.
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Therefore when analysing on a pan-regional basis,
what this has all meant is that this year, the Latin
countries have closed the gap significantly and are
a region to watch going forwards.
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Number of vacancies

Spain has also witnessed a significant increase
in vacancy volume, up 112% over the period.
While pre-2014, the Spanish Government had
implemented austerity policies resulting in the
industry contracting by 13.7% between 2010-14,
now with them introducing tax incentives and
investing into infrastructure for R&D, this has led to
the industry growing again, leading to a significant
boom in recruitment.
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Germany and Switzerland remain the second and
third largest countries for medical vacancies where
with both, vacancy activity has also increased over
the period, but by a smaller amount than in the UK.
In Germany, medical vacancies increased by 19%,
whereas in Switzerland the increase was 11% over
the period in question.

Top 10 countries for Medical Vacancies

MAR

Once again, the UK has had the most Medical
vacancies out of any country in Europe.
As mentioned previously, the referendum result
does not have had much impact on demand for
medical professionals, as vacancy volumes in this
area have increased by 29% compared to 2015.
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Top Companies
Within the European Pharmaceuticals market,
Novartis dominate and are the number one company
in terms of vacancies for medical professionals with
activity up 29% on last year. By contrast, Roche,
the other major Swiss pharmaceuticals giant have
seen activity fall by 30%, resulting in them dropping
out of the top three in terms of vacancy activity.
Interestingly Roche is also the only company in
the top ten to see vacancy volumes fall year on
year. Other companies worth highlighting include
Pfizer, AstraZeneca, Shire and Bayer, as they all had
vacancies for medical professionals increase by over
100% year on year.
Shire had the greatest year on year increase, with
vacancies up 166% as they invest heavily into their
drugs pipeline. With Pfizer, they are now the second
most active in Europe for Medical vacancies, up by
123% year on year. What is particularly noteworthy
with Pfizer is the monthly average for medical
vacancies has increased from 2.4 in 2015 to 15.1 this
year so far, a significant increase. With AstraZeneca,
their vacancy volumes are up 144% year on year
for medical roles, resulting in them being fourth
overall. Finally with Bayer, whilst their year on year
increase was significant at 101%, this is partially due
to activity in 2016 being lower than 2015. Therefore
when comparing activity between 2015 and 2017
we see an increase of 41%, still significant, but not
as marked as other companies.
Out of the CRO’s, not only do Quintiles dominate,
but their activity has increased year on year as well,
up by 29%, with their overall activity significantly
greater than any of their competitors.
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Top 10 Pharmaceu�cals Companies for Medical Vacancies 2017
Novar�s AG

232

Pﬁzer Inc

136

Johnson&Johnson

124

AstraZeneca

110

Abbvie Inc

83

Shire PLC

76

Bayer AG

71

Fritz Hoﬀmann-La Roche AG

63

Celgene Corp

62

Merck KGaA

61
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Top 5 CRO's for Medical Vacancies, 2017
Quin�les Inc

105

PRA Health Sciences Inc

48

Pharmaceu�cal Product Development Inc

32

INC Research LLC

21

Parexel Interna�onal Corp

17
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Clinical Professionals is Europe’s leading life science staffing business offering outsourced solutions via Functional Service Provision
(FSP) and traditional, high quality staffing solutions. 95% of hiring managers rate Clinical Professionals as consistently superior
in quality, speed of response, staff retention and communication. In addition to this, nine out of ten customers rate the company
as their most trusted partner. Clinical Professionals have developed a highly comprehensive understanding of a broad range
of specialist functional disciplines within the pharmaceutical industry. Our knowledge-base has its foundations in an unrivalled
blend of industry experience combined with a commitment to investing in training and development. We have specialist teams
dedicated to recruiting within the various pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies.
Clinical Professionals offer a variety of services for both candidates and clients, including our CP FSP model, offering clients
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring function in-house.

What we do:

Our Service Capabilities across all European Countries include:
•
Contingency permanent recruitment
•
Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
•
Search and selection permanent recruitment
•
Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
•
FSP outsourced teams across Europe
•
2017 European Salary Survey to determine the salary and benefits for each sector of the UK Life Science industry.
For more information or to speak to one of our team please contact us on +44118 959 4990 or email
info@clinicalprofessionals.co.uk
UK Office

33 Blagrave Street, Reading, Berkshire, RG1 1PW
t | +44 (0)118 959 4990

vacancysoft.com
clinicalprofessionals.co.uk

EU Office

5 Old Bailey, London, EC4M 7BA
t | +44 (0)207 822 1710

