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Since 2016 we have continued to see positive growth in vacancies within Medical Affairs in the UK,
even in light of the uncertain journey with Brexit. In fact in Q1 2018 the UK had the highest volume
of Medical Affairs vacancies across the EU and Switzerland representing 41% of all life sciences
vacancies that were live and being recruited for.
Over the past 10 years we have seen the Medical Affairs departments in the US and indeed globally
growing in size, scope and structure. Biopharma and Med Tech companies have made strategic
changes as a the landscape continues to develop. As the cost of drug development has doubled
in the last 10 years and regulatory scrutiny is heightened within marketing practices, the trend in
creating firewalls between the medical affairs function and the commercial organisation continues.
The requirement to minimise compliance concerns and find innovative ways in addressing the
strategic and operational issues in these groups is essential. Only Medics, part of the Clinical Professionals Group has been
conducting forums in both the US and UK with Chief Medical Officers (CMO’s) to recognise, debate and address with shared
experience and intelligence these issues in peer to peer groups.
A main topic of conversation at all of our CMO forums to date, alongside chronic skills shortages is how Physicians navigate a
far more complex healthcare universe? Our forums have had feedback indicating that the most forward thinking Biopharma
companies are focused and investing in skills around mastering the future of our industry which will be embedded in the
data and digital technologies that will generate vast volumes and value from real-world data. The requirement therefore
to excel at communicating scientific evidence and the skills that are required to do this are paramount to the growing array
of stakeholders who will ultimately influence purchasing decisions. The one thing we are seeing is that world-class medical
affairs teams can become a strategic ace card in the growing era of Big Data.
When you consider that an experienced medical affairs team can link scientific and clinical results to patient outcomes,
adding value at every stage of a drug’s development. With the sharp fall in medical sales representatives, physicians have
already reduced their reliance on this route for market intelligence. Now the medical affairs team itself is gathering more of
the vital feedback on its market potential/patient needs at the very earliest stages of the drug development process. Based
on the disruption across drug discovery and development it is no major shock that the medical affairs function and the teams
within it continue to grow, as do the available vacancies.
If you are a Medical Director of Chief Medical Officer that would like to be invited to our next CMO Forum please contact
us on info@cpldecisions.com. The next UK event is in the late Autumn and our US Forum in Cambridge, MA is in December.
Yvette Cleland
CEO | Clinical Professionals Ltd

The United Kingdom

The growth in medical affairs positions may also tie
into the UK’s strong position in the pharmaceutical
industry, with employment figures of circa 73,000
people as of 2017 and contributing to £8.4 billion
to the UK’s GDP. The UK has had the most medical
affairs vacancies for Q1 2018, with Germany in 2nd
place and Switzerland in 3rd place. Will the UK’s
pharmaceutical industry manage to continue this
trend as the top European location for medical
affairs vacancies over 2018?
We can see that in terms of role, medical affairs
positions dominate UK vacancies, with 46.2% of
all medical positions. Medical advisor positions
come second, with 32.3% of the proportion.
Medical Communications, Information, Writing and
other positions take 5.1%, 6.2%, 4.6%, and 5.6%
respectively. Although medical advisor positions
have not seen the same volume as medical affairs
positions, the area has seen strong growth for
this year’s average compared to 2017, rising by
58.5%. In comparison, medical affairs positions
grew by 25.4%. Whilst vacancies for medical
communications could rise by over 100% on last
year’s activity, if levels can be maintained, the
remaining positions such as information and writing
saw minor slow-downs in vacancy figures. Does this
perhaps suggest that medical affairs and advisor
positions are the key growth and hiring areas within
the medical affairs sector for the UK Pharmaceutical
industry?

Medical Aﬀairs Vacancies in the UK (2016-2018)
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The UK has seen steady growth in medical affairs
positions since 2016, with the average for vacancies
in 2018 so far rising 14.2% from 2017, and figures
rising 13.2% in 2018. Medical affairs positions don’t
seem to have been adversely affected by Brexit or
by the EMA’s planned move to Amsterdam yet. Will
the positive growth we have seen be maintained
after the UK officially leaves the European Union in
Spring next year?
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UK Medical Vacancies by Role

Medical Aﬀairs

2017

Medical Advisor
Medical Writer
Other
Medical Informa�on
Medical Communica�ons

2018

Fig. 02

Benelux

In regards to the Netherlands, it remains to be
seen whether the EMA’s move will create a boost
in vacancies for medical affairs positions, but if the
country can maintain the positive growth for the
year so far, it’s possible the EMA’s move may indeed
have a bolstering effect. The Netherlands saw two
major pharmaceutical companies, MSD and Abbott
move from their Dutch headquarters, creating a loss
of jobs and confidence, which has been countered
by government initiatives to build investment into
the sector. Can the growth seen in medical affairs
positions be taken as a sign of growth of the wider
pharmaceutical industry in the Netherlands?
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Belgium’s strong performance for medical affairs
vacancies could well interlink with the broader
fact that it’s one of the top European spenders in
terms of R&D, as well as it’s great location and highquality infrastructure enabling access to markets
across Europe such as France, Germany and the
Netherlands, with pharmaceuticals representing
approximately 10% of it’s total exports.
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In terms of the Benelux countries, Belgium has the
greatest proportion of medical affairs vacancies,
with 63.3% of the total, compared to 35% in the
Netherlands and only 1.7% in Luxembourg. Belgium
has not only the greatest proportion of medical
affairs vacancies out of the Benelux but has also
seen the most growth this year on average, with
vacancies up by 46.2%. Whilst the growth is
impressive, Belgium rank 7th in terms of medical
affairs vacancies across Europe for this year so far,
with the UK, Germany, Switzerland, Italy, France and
Spain coming ahead for the year so far.

Medical Aﬀairs Vacancies in the UK (2016-2018)

Number of vacancies

Overall, the Benelux region has seen solid growth
for medical affairs vacancies year on year since
2016, with activity increasing 30% in 2017, and 27%
in 2018.
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Propor�on of Medical Vacancies across the Benelux Countries
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Germany

The pattern in Germany seems more apparent
when looking at the rest of Europe for medical
affairs vacancies. Whilst pharmaceutical companies
dominate overall, CRO’s saw a strong increase in
medical affairs vacancies between 2016 and 2017,
with vacancies rising by 63%, although overall
CRO’s have seen a sluggish start to the year, with
vacancy activity down 14.5% for this year. Whilst
biotechnology companies are the smallest sector
in terms of medical affairs vacancies across Europe,
the sector has seen year on year growth since 2016
to 2018 so far, rising over 100% in 2017, and rising
13.8% on average for the year, suggesting that
biotechnology companies are beginning to expand
their remit for medical affairs hires.
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In terms of sector, pharmaceutical companies
in Germany dominates heavily in terms of
medical affairs vacancies, with 10 times more
vacancies compared to CRO’s this year, and 35
times more hires than biotechnology companies.
Pharmaceutical companies, on average this year
have also advertised 55% more medical affairs
vacancies then 2017, suggesting that medical
affairs positions are a key growth area in Germany
for pharmaceutical companies. This is made more
significant given that for 2018, medical affairs
vacancies are down for CRO’s by 23% so far.

Medical Vacancies in Germany, January 2016-March 2018

Number of vacancies

In terms of medical affairs positions overall,
Germany has seen strong growth, with vacancies in
2018 so far up by 41.7% on last year, whilst figures
in 2017 were up by 22.5%, showing that Germany
is seeing strong growth overall in the sector year on
year. The growth in medical affairs positions perhaps
ties in to the fact that Germany is valued as one
of the largest drug markets globally, only ranking
behind the US, China and Japan. It’s likely that for
companies in key drug markets such as Germany,
medical affairs vacancies will continue to be in
demand, as the need for medical affairs experts
to present high quality scientific knowledge to
stakeholders, in the new big data climate, becomes
increasingly important as a key factor in aiding drug
development and revenue.
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Germany Medical Roles by Sector in 2018
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Switzerland
In terms of region, Basel has generally been the
strongest area for medical affairs hiring, dominating
over 2016 and 2017, although the Vaud region has
had the most activity far Q1 2018 so far. Outside of
Basel as a key medical affairs hiring location, Luzern
and Neuchâtel also saw joint most medical affairs
positions by region.
Novartis wins 1st place for medical affairs vacancies
in Switzerland for 2018 so far, which is no surprise
given their position as one of Switzerland’s most
successful pharmaceutical companies. In January,
Novartis’s new CEO Vas Narasimhan announced
that 12 new major products will be launched by
2020, fuelling a period of growth for the company
after two years of poor results. 2017 saw a 2% rise
in profits for the company, suggesting that their
Swiss headquarters will continue to play a key part in
medical affairs vacancies for Switzerland.
Roche takes 2nd place, which again is to be
expected, given their strong presence in Switzerland
and headquarters in Basel. Roche saw higher
than expected earnings in Q1 this year, with their
newer drugs, such as Ocrevus, as multiple sclerosis
medicine playing a part in the strong start to the year.
This boosted outlook suggests a correlation with
their strong hiring in medical affairs positions, which
may well continue over 2018, especially if their good
early year performance can be maintained.
Shire PLC are in 3rd place. The rare disease focused
pharmaceutical company saw strong growth in
product sales in FY 2017, with 8% growth to $14.4B,
suggesting that they will continue to hire strongly,
with medical affairs playing a key role to gain traction
in the rare disease market.
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Top 10 companies in Switzerland for Medical Vacancies, 2018
Company

2018

Novar�s AG

16

Fritz Hoﬀmann-La Roche AG

12

Shire PLC

9

Bayer AG

6

Takeda Development Centre Europe Ltd

6

Abbo� Laboratories Interna�onal Co

4

Galderma SA

4

Merck and Co Inc

3

Vifor Pharma AG

3

Celgene Corp

2
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