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Introduction
Europe is a world leader in the development and running of clinical trials. Over 4,800 UK-EU trials
were conducted between 2004 and 2016*. When you consider the huge benefit our citizens in the
UK and EU gain in their involvement in clinical trials for patients with, for example, rare disease and
the growth and access to paediatric trials, it is no wonder so many people have such grave concerns
over the current position we find ourselves in.
We are now running dangerously close to our departure from the EU with absolutely no clarity,
which seems in fact, quite unbelievable. The future shaped by Brexit has done nothing but introduce
uncertainty over the UK’s future ability to collaborate and engage in European trials and the future
of the UK trials space.
Whilst we continue to live with this uncertainty, what is clear is the UK is currently the most popular destination for Phase
I trials and runs a close 2nd in Phase II alongside Germany.
Last year saw a vacancy increase of 31% for the UK clinical trial base versus 2017. However, sat beneath this quite impressive
growth we see a 45% increase over the same period in the EU27. In August 2018 we saw over 800 open roles across the
whole of the EU. Contract Research Organisations (CRO’s) seem to be the beneficiary of the majority of growth at around
63% year on year.
In January 2019 the government provided an update on regulation of clinical trials in the event of a “no deal” Brexit, the
commitment was that any new requirements would not be “unduly burdensome”. This is all well and good but the already
uncertain period leading up to Brexit (still not defined at going to press on this article) will and has led to investment being
removed or delayed in respect of the UK. In particular, delays to the implementation of the EU Clinical Trial Regulation
(EU CTR) have resulted in its exclusion from the UK’s European Union (Withdrawal) Bill. The EU CTR is now expected to be
implemented in the EU in 2019 although there are some concerns that implementation will be further delayed. The EU CTR
has been designed to address existing and future barriers in the conduct of clinical trials in Europe.
As expected the UK clinical trial community played a significant role in the development of the CTR, wishing to be part of
the intended improvements from the existing Clinical Trial Directive (CTD).
Where the UK is not aligned after Brexit, it may not be able to take advantage of the proposed changes. The UK needs
to remain firmly at the forefront of international trials, but Brexit uncertainty presents issues around future regulatory
divergence and those risks could greatly compromise the UK. Our hope at this point is the UK takes a proportionate
approach to regulation that balances alignment with opportunities, this innovation could help the UK to stay internationally
competitive.
There are still great concerns in general around impact on trade, access to new medicines, data, funding and the workforce.
Together these factors will influence the competitiveness of the UK to conduct trials. Any additional barriers to conducting
trials could be perceived as a deterrent to where they are placed.
There is the potential for the UK’s attractiveness as a hosting country and research partner to be at risk, with negative
impacts for patients. We should be exceptionally proud as a nation regarding our expertise in clinical trials and the many
benefits gained by our population. Let us hope that the unacceptable behaviours at Westminster soon remedy so the UK
does not continue to damage itself and its reputation on a world stage.
*Source: https://www.cancerresearchuk.org/sites/default/files/future_of_clinical_trials_after_brexit.pdf

Yvette Cleland - CEO | Clinical Professionals Ltd

Contents
Overview
Sector Analysis
Analysis by Role
Top 20 Companies
About Clinical Professionals | Vacancysoft							

Page 03
Page 04
Page 05
Page 06
Page 07

Overview
2017/2018
7,000

1,800

1,400
5,000

1,200

4,000

1,000

3,000

800
600

2,000

400
1,000

2017
Q1

With that, we also see that in Q4 2018, overall scientific
vacancies were at their lowest levels compared to the other
business quarters, wheras for Clinical roles, Q4 saw more
vacancies than both the first and second quarters of the
year, a positive sign going into 2019.

Q3

Q4

Q1

Q2

Q3

Q4

New Clinical Vacancies EU
Fig. 01

Clinical v Scien�ﬁc Vacancies & as %, 2017 v 2018
0.25

25,000

0.2

20,000

0.15

15,000

0.1

10,000

0.05

5,000

2017
Clinical as % of Scien�ﬁc
All Scien�ﬁc Vacancies

Number of Vacancies

With this, we see peak activity occurring in August of 2018,
with there being over 800 clinical roles posted across
the EU. What is also noteworthy is that Clinical vacancies
are also increasing as a % of all scientific positions being
posted, up from a low of 15% in August 2017 to 33% in the
corresponding month in 2018. In terms of the annualised
averages, the increase has been from 17.5% in 2017 to
21.6% this past year.
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However when comparing this to the rest of Europe, what
we see is that across the continent, clinical vacancies are up
by a staggering 45% year on year, meaning growth in the
EU27 is outstripping that within the UK.

03

1,600

6,000

All Scien�ﬁc Vacancies

With this, there are concerns that there may be a reduction
in clinical trials within the UK post Brexit, as companies may
prefer organising trials in EU member states instead. Despite
this, clinical vacancies within the UK are at all time record
levels, up 31% on 2017.

All Scien�ﬁc Vacancies v Clinical Vacancies,

Clinical Vacancies

As the Pharmaceuticals industry in the UK adjusts to a
post EU future, the impact on Clinical development is as
Overview
of yet unclear. According to the Association of the British
Pharmaceutical Industry, the UK is the EU’s most popular
location for phase I trials, ranking second only behind
Germany, for phase II trials, and third, behind Germany and
Spain for phase III trials.
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Sector Analysis
Analysed by sector, it quickly becomes apparent
where the growth is being driven from, with the
Clinical Research Organisations increasing their
vacancies year on year by 63% for clinical roles.
In contrast, whilst there was also an increase
in the big pharmaceuticals companies as well,
this was significantly less (16%.) The underlying
growth in activity within the CRO’s meant that
they constituted 76% of all clinical roles in 2018,
compared to 69% the previous year.
Even more pertinent is when analysing the different
levels between the UK and EU27. While the CRO’s
had equivalent levels of vacancy growth across the
EU, including the UK, with the pharmaceuticals
companies a different picture emerges. Here we see
that growth in clinical vacancies in pharmaceuticals
companies was 10% within the UK, compared to
19% across the EU27.
With that, this begets a question as to how the
UK plans to maintain its market position as a
leading country for clinical trials as it leaves the
EU. The challenge remains for the UK, that non
British Pharmaceuticals companies are unlikely
to want to invest into the UK without clarity into
what the future relationship with the EU is going
to look like. For example, if the UK had a regulator
that synchronised with the EMA in the way say
Switzerland currently does, that could be a solution.
Will the EU agree to this though?
Finally we see that while there are some vacancies
appearing within Biotechnology firms, the volumes
are still small and make up less than 2% of the
market overall. Given there were less clinical
vacancies in 2018 than the previous year, we don’t
expect this to substantially change either.
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Analysis by Role
When comparing the CRO’s and Pharmaceuticals
companies for the most common roles appearing,
the following trends emerge:
• Within CRO’s the most common roles are
to do with CRAs, with Senior CRA’s, CRA’s and
CRA II’s making three of the top four role types,
where between them, vacancies were up 57%
year on year.
• Given the nature of the CRO’s do, it is
perhaps unsurprising that the other largest area
was for Clinical Projects. However growth here
was also substantial, with vacancies up 88% on
2017 levels.
• Other roles within CRO’s include the rise
in demand for Statistical Programmers, with
volumes up 109% on 2017.
• In contrast, in a sign of how the
pharmaceuticals companies are pivoting,
the largest role by vacancy volume, Clinical
Development, was actually down on 2017 levels.
(-5%)
• Similarly, with the second largest role
category by vacancy volume, activity was also
down, with Clinical Study roles dropping by 4.6%.
• The area within Clinical with the largest
growth within the Pharmaceuticals companies
was for Clinical Operations, with activity up 53%,
followed up Clinical Data Management, up 48%.
• Surprisingly, CRA roles were not even
within the top five clinical vacancies within the
pharmaceuticals companies, a sign of their
changing focus perhaps?
• Clinical Management roles are in demand in
both the CRO’s and Pharmaceuticals companies,
being the only role type to be in the top five in
both sectors. Activity was up by a significantly
greater proportion in the CRO’s though (65%)
compared to 22% in the Pharmaceuticals
companies.
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Top 20 Companies
The most striking statistic from 2018 is the level
of activity in Syneos Health. Following the merger
between INC and Inventiv, both of which were
already two giants in the sector, the levels of
recruitment the new entity subsequently engaged
in across Europe was over three times greater than
second placed Covance.
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Top 20 Life Sciences Companies
2017 - 2018
Company

Sector

2017 2018

%

1569 NA

CRO
CRO

475

494

The biggest increase overall was seen at Trial Form
Support, where vacancies for scientific roles were
up 140% year on year.

CRO

568

213 275

CRO

307

372

21

Also worth highlighting is the decrease in activity
in PRA, where vacancies were down 275% on
the levels seen the previous year. Given that their
top five clients constitute 37% of their revenue,
could this be because they were given less work
by the major pharmaceuticals companies? With
this decrease, PRA dropped from being the most
active recruiters in 2017 to barely making the top
five. In contrast, activity in Covance was relatively
unchanged year on year, where volumes were up a
modest 4%.

CRO

166

229

38

CRO

205

160 -22

Amongst
the
pharmaceuticals
companies,
Astrazeneca were the highest placed, with vacancies
up 12% on 2017 levels. In contrast, vacancies were
down at their British competitors GSK, by 30%. Also
worth flagging are Novartis, who had an increase of
55% in Clinical roles, the most significant amongst
the major pharmaceuticals companies.
Overall though, the CRO’s dominate the recruitment
for clinical roles, constituting seven of the top ten
hiring companies. Also, of the pharmaceuticals
companies appearing in the top 20, half had
reduced activity in 2018, suggesting that the CRO’s
are likely to continue to dominate for some time
yet.
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Clinical Professionals is Europe’s leading life science staffing business offering outsourced solutions via Functional Service Provision
(FSP) and traditional, high quality staffing solutions. 95% of hiring managers rate Clinical Professionals as consistently superior
in quality, speed of response, staff retention and communication. In addition to this, nine out of ten customers rate the company
as their most trusted partner. Clinical Professionals have developed a highly comprehensive understanding of a broad range
of specialist functional disciplines within the pharmaceutical industry. Our knowledge-base has its foundations in an unrivalled
blend of industry experience combined with a commitment to investing in training and development. We have specialist teams
dedicated to recruiting within the various pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies.
Clinical Professionals offer a variety of services for both candidates and clients, including our CP FSP model, offering clients
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring function in-house.

What we do:

Our Service Capabilities across all European Countries include:
•
Contingency permanent recruitment
•
Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
•
Search and selection permanent recruitment
•
Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
•
FSP outsourced teams across Europe
•
2018 European Salary Survey to determine the salary and benefits for each sector of the UK Life Science industry.
For more information or to speak to one of our team please contact us on +44118 959 4990 or email
info@clinicalprofessionals.co.uk
UK Office

EU Office

33 Blagrave Street, Reading, Berkshire, RG1 1PW
t | +44 (0)118 959 4990

5 Old Bailey, London, EC4M 7BA
t | +44 (0)207 822 1710

Vacancysoft is a subscription-based data publisher for the Recruitment Industry.
Established in 2006, we now have thousands of subscribers worldwide, clients range from FTSE listed businesses to industry
specialists, whereby we optimise business development and client care.

Recruitment Industry Insights Newsletter

Vacancy Tracker

Contains all the reports, along with other analysis we produce
and are published to all relevant people in the recruitment
industry. Register for our newsletter at
vacancysoft.com/Newsletter

Provides real-time updates of the latest vacancies being
published on company websites, with every user having the
ability to create their own personalised feed. Sign up for a free
trial at vacancysoft.com/FreeTrial

Market Reports

Business Intelligence Unit

Written in partnership with leading organisations in the
recruitment industry providing unique analysis and insight
on the latest trends and are frequently quoted in leading
business media. Please email our support team at support@
vacancysoft.com if you have any specific questions regarding
this report.

Then works with clients to provide bespoke solutions
enabling greater insight on market trends enhancing strategy
and planning. Contact us to find out more at
support@vacancysoft.com

About Vacancyso� Data
Every day Vacancyso� monitors careers centres
on thousands of company websites, and gathers
links where there is change. These links are then
categorised automa�cally, and in the case of
relevant content, by Vacancyso� staﬀ.

vacancyso�.com
clinicalprofessionals.co.uk

