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Introduction
Development of a nation is crucially connected with the condition of health of its population and health is
now accepted as an important indication of the developing economy of a nation. Only a nation with a healthy
labour force have the ability and the capability to undertake expediting the growth and development of its
economy. According to Development Economists, the condition of people’s health is also one of the important
ends of a nation’s developmental efforts. Impressive achievements in the health sector has paved the way for
an excellent track record not only in the level of economic development as revealed by most nations, but also
within human development as well.
Against a background of increasing demands on limited resources, health economics is exerting a strong
influence on decision making at all levels of health care. It is now widely accepted that health economists seek
to facilitate decision making by offering an explicit evaluation framework based on the principle of efficiency.
Assessment and appraisal of new medical technologies require a balance between the interests of different stakeholders, and the
final decision should consider the societal value of new therapies. So, we find ourselves in a position where every day, the continued
development of health economics and its skilled workforce becomes of larger significance as Biopharma continues to demonstrate to
consumers the value of the medicines they produce.
Where we have seen quite depressed levels of activity with Health Economists (2018) we have seen a 61% spike in the requirement
for Epidemiologist roles (YOY). We are also seeing an emerging pattern and increase in more senior roles (27%) versus activity in
2018. When talking more broadly about health economic vacancies across the EU in 2017 and 2018 for the EU 27 and the UK, activity
overall was generally flat. In 2018 the UK accounted for 34% of HE vacancies, so far in 2019 we are seeing this fall to 30%. On current
forecasts therefore we see the EU 27 holding now closer to 70% of all HE roles and the biggest increase in overall countries was Italy,
up by 100% since 2018. Sweden has also seen a significant uplift in vacancy growth with an uplift of 71%. However, the front runner for
growth in overall vacancy increase within HE is the Netherlands with recruiting activity since 2018 exploding with over 200% growth
in requirements for professionals within the HE field to date. However, context is very important and in 2017 there was a 61% drop
in vacancies in the Netherlands. Belgium and Germany have seen decreases in activity since 2018, London still leads HEMA vacancies
in Europe currently with also another UK city, now housing more significant pharma companies, Reading has seen a 53% increase in
health economic and market access (HEMA) vacancies since 2018.
If we were to isolate vacancy activity by company, Novartis remains the l argest in terms of vacancies and we anticipate that Novo
Nordisk will have the greatest YOY expansion with predictions of over 300% growth in vacancies within HEMA. So, whilst there are
many different trends emerging in different countries, ultimately the pattern is a significant rise in vacancies. Although understanding
why we are seeing this rise is difficult to isolate.
So why are we seeing the market start to really push forward again and roles increase? We are going through a period of fundamental
change and disruption as an industry in general. Alongside this we are seeing continued accelerated growth in Rare Disease R&D/trials.
For instance, the differences between cell and gene therapies versus other types of therapies mean that developing robust pricing
and reimbursement strategies demand additional considerations to those of conventional pharmaceuticals. These considerations also
need to be addressed earlier in development given the higher commercial risk cell and gene therapies present. The development of
your health-economic arguments and models, your value story and pricing and reimbursement strategy to accelerate and maximise
your therapy’s uptake and revenue potential needs to be optimised. So having the right internal expertise to ensure your product
design, and target product profile are bullet proof and will assist your therapy to become a commercial success whilst keeping in mind
that your evidence generation absolutely meets the requirements of key market access stakeholders.
In Europe about 30 million people (1 in 17) suffer from a debilitating rare disease. Rare diseases imply great clinical and economic burden
but also a significant challenge for health systems because of the risk of not responding to patients’ needs and of not guaranteeing
equal access to treatment. We have seen as one small example that innovation and R&D in rare ocular diseases that between 2016 and
2019 the number of gene therapy clinical trials rise by over 200% and with the priority around funding for research in Rare Disease by
the EU, the trend is only going in one direction, up. In fact, since 2015 when the EU set the orphan drug designation which established
rules to offer incentives for companies to research and develop medicines for rare diseases that otherwise would not be developed, an
impact in terms of increasing development and reimbursement of ODs in the EU has still not been fully demonstrated. So let’s assume
the new uplift in vacancies coming through within HEMAR looks set to continue erasing. The most interesting thing will be seeing if
London and Reading (UK) continue to have highly concentrated opportunity or if some of those roles began to migrate elsewhere.
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Overview
Every day the development of health economics becomes of
bigger significance, as pharmaceuticals make big efforts to
Overview
demonstrate to consumers the value of the medicines they
produce. The challenges associated with meeting global
public health needs especially in the face of numerous
serious infectious diseases means at the same time there
is a massive shortage of skilled health workers. Within the
UK specifically, this is then compounded by the possibility of
a no deal brexit, which is already acting as a deterrent for
target recruits. With this, according to our analysis, when
it comes to Health Economics vacancies within European
countries we see the following trends emerge:
•

First of all, when comparing 2017 to 2018, there was a
drop of 10.8% for Health Economics scientists. With this,
it is also worth highlighting the considerable decline in
recruitment between Q4 2017 and Q1 2018 (37%.)

•

Nevertheless, in terms of activity so far this year, should
it continue, we expect volumes to increase, with the
forecast being for vacancy growth of 21.5% compared to
2018.

•

Breaking down vacancies by role type, recruiting activity
for general Health Economics is depressed with activity
down by 12.5%, when comparing 2018 to 2017. In
contrast we see the opposite in Epidemiology roles
with volumes up by 61.2% this year so far. Also worth
mentioning is the constantly growing demand for
Evidence-Based Medicine professionals.

•

When analysed by seniority, there has been a significant
increase for senior level managers, with volumes up
by 27.5% since 2018. The number of vacancies is also
growing for mid associate managers, up by 21.4%,
compared to 2018. In contrast, the requirement for
junior level specialists in the Health Economics function
is staying relatively flat.
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Analysis by Country
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When talking about the development of Health Economics vacancies in Europe, there are a few main points to
consider. Recruiting activity in the period between 2017 and 2018 for both the EU 27 and the UK was relatively
flat.
However, with the current forecast for 2019, the number of vacancies for professionals within the EU 27 will
increase considerably by 34%. With this, this will mean that 70% of the HE roles will be within the EU 27.
In comparison, activity in the UK in 2019 is not predicted to be as lively. Furthermore, because of the fast
development within the pharma industry in Europe, the UK evidently could even lose the number of its vacancies.
For context, in 2018, the country accounted for over 34% of HE vacancies, whilst in 2019 so far, this has fallen to
30%.
Within the EU 27 specifically, we see that within the top 10 countries, the biggest increase in activity was seen in
Italy, up by 100% since 2018, thereby overtaking Belgium and France.
2019 so far has also been a successful year for Sweden. Here, the pharmaceutical industry has witnessed a
significant increase in demand for HE professionals, with vacancies growth by 71.4%.
However the biggest year on year increase amongst the top ten countries has been in the Netherlands, where
since 2018 recruiting activity has exploded by 200%. However could this increase this year so far in part be linked
to the collapse in recruitment for HE professionals in 2018? (For context, when comparing 2017 to 2018 we see
volumes drop 61.2% year on year.)
Another country worth flagging for fantastic vacancy growth is Denmark, where the demand for HE professionals
has increased by 116% over the last 3 years.
In contrast, Belgium has recorded a decrease in recruitment activity. So far in 2019, the amount of Health
Economics vacancies has fallen down by 23.4%, compared to the previous year.

Spotlight by City
When analyzing the top 10 cities for HEMA
Vacancies, given the growth in Italy, it is perhaps
unsurprising that Milan has recorded an increase in
activity of 126% so far this year.
However, the biggest increase was seen in
Copenhagen. Based on the data so far, we can
forecast that in 2019 volumes will rocket by 200%.
In terms of further activity so far this year, what we
have seen is that volumes have also increased in
Stockholm. The number of new vacancies rose by
50% since the previous year.
In Brussels, despite the heavy investment into
creating a biotechnology hub, vacancies have
dropped heavily, with volumes down 15.7% since
2018.
With Germany, given there has been a decline
overall so far this year, it makes sense that activity
in core German cities has either been flat or
decreased. For example, in Munich the number of
vacancies dropped by 12.5%, Wiesbaden faced a
dramatic decrease of 55.5%, and activity in Berlin
stayed without change.
When looking at the top 5 cities for HEMA vacancies
in Europe excluding the EU27, we see that London
leads the list. Despite the fact it is the leading city
for the recruitment for HEMA professionals for
pharma companies, year on year recruiting activity
is relatively flat. Reading is the other UK city in
the top five and is fast-growing, with vacancies
increasing by 53.8% since 2018.
With Switzerland, in Basel specifically we see that
activity has increased over the last three years
by 17%. In contrast, there has been a dramatic
decrease in activity in Zug, where volumes have
decreased significantly, down by 52%.
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Sector & Company Focus
Across all sectors within Life Sciences, organizations
are experiencing an unprecedented pace of change.
It can be seen that it is within the big pharma
companies that there has been a considerable
decline in recruitment, with the share of HE
vacancies falling from 87% in 2017 to 81% so far
this year.
In contrast, Clinical Research Organisations have
seen HE vacancies increase by 34.4% this year
so far. Finally, we see that the biggest changes in
terms of vacancy growth were within Biotechnology
firms. In terms of recruiting activity, Biotechnology
was recorded as the fastest growing sector, with
increased volumes of 71.4% year on year.
Amongst the pharmaceutical companies, Novartis
remains the largest in terms of Health Economics
Vacancies. Despite the announcement regarding
job cuts, we still observe the rise in vacancies, up by
41.9% on last year.
When analysing which companies we anticipate to
be the most active this year, we see Novo Nordisk
having the biggest year on year expansion with an
explosive increase in vacancies, up by 330%.
Another company worth spotlighting is Pfizer. The
new potential facility in Freiburg has resulted in a
surge in hiring and the increase in terms of vacancy
activity is by 73.3%, so far this year.
Finally, it is worth highlighting the increase in
activity within CRO’s. Specifically the recruitment
within Iqvia is worth spotlighting, up by 125%,
comparing to 2018. ICON also had a significant
year on year increase in recruitment activity, up by
51.7%
In contrast. Merck was the only company within Top
10, with a fall in vacancies of 24.1%.
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Clinical Professionals is Europe’s leading life science staffing business offering outsourced solutions via Functional Service Provision
(FSP) and traditional, high quality staffing solutions. 95% of hiring managers rate Clinical Professionals as consistently superior
in quality, speed of response, staff retention and communication. In addition to this, nine out of ten customers rate the company
as their most trusted partner. Clinical Professionals have developed a highly comprehensive understanding of a broad range
of specialist functional disciplines within the pharmaceutical industry. Our knowledge-base has its foundations in an unrivalled
blend of industry experience combined with a commitment to investing in training and development. We have specialist teams
dedicated to recruiting within the various pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies.
Clinical Professionals offer a variety of services for both candidates and clients, including our CP FSP model, offering clients
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring function in-house.

What we do:

Our Service Capabilities across all European Countries include:
•
Contingency permanent recruitment
•
Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
•
Search and selection permanent recruitment
•
Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
•
FSP outsourced teams across Europe
•
2018 European Salary Survey to determine the salary and benefits for each sector of the UK Life Science industry.
For more information or to speak to one of our team please contact us on +44118 959 4990 or email
info@clinicalprofessionals.co.uk
UK Office

EU Office

33 Blagrave Street, Reading, Berkshire, RG1 1PW
t | +44 (0)118 959 4990

5 Old Bailey, London, EC4M 7BA
t | +44 (0)207 822 1710

Vacancysoft is a subscription-based data publisher for the Recruitment Industry.
Established in 2006, we now have thousands of subscribers worldwide, clients range from FTSE listed businesses to industry
specialists, whereby we optimise business development and client care.

Recruitment Industry Insights Newsletter

Vacancy Tracker

Contains all the reports, along with other analysis we produce
and are published to all relevant people in the recruitment
industry. Register for our newsletter at
vacancysoft.com/Newsletter

Provides real-time updates of the latest vacancies being
published on company websites, with every user having the
ability to create their own personalised feed. Sign up for a free
trial at vacancysoft.com/FreeTrial

Market Reports

Business Intelligence Unit

Written in partnership with leading organisations in the
recruitment industry providing unique analysis and insight
on the latest trends and are frequently quoted in leading
business media. Please email our support team at support@
vacancysoft.com if you have any specific questions regarding
this report.

Then works with clients to provide bespoke solutions
enabling greater insight on market trends enhancing strategy
and planning. Contact us to find out more at
support@vacancysoft.com

About Vacancyso� Data
Every day Vacancyso� monitors careers centres
on thousands of company websites, and gathers
links where there is change. These links are then
categorised automa�cally, and in the case of
relevant content, by Vacancyso� staﬀ.

vacancyso�.com
clinicalprofessionals.co.uk

