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Regulatory

Introduction
Minds are like parachutes; they work best when open.
So the 31st of January 2020 is fast approaching and given the highly regulated nature of the Biopharma
and Life Sciences sector the separation of the UK from the EU could have major ramifications for the
industry and country. Beyond Brexit now with deadlines in place is a reality and the uncertainty
of departure has now been replaced with accelerated preparation in the future arrangements for
regulation of medicines and medical devices post-Brexit. With limited detail other than the December
2019 confirmation we are now definitely leaving the EU, there will be many, many questions and
challenges ahead.
Our report tracks vacancies within regulatory across Europe, which can be seen as a heat map of
how the market is adapting in the new, soon to be post Brexit world. Currently Germany (19%) and the UK (28%) have
nearly half of all regulatory positions across the EU between them. We do however expect, at some point, to see a further
spike in vacancies in the Netherlands with the European Medicines Agency (EMA) now firmly in place and organisations
wishing to have regulatory teams closer to the HQ for EMA. However, and potentially alarmingly, in December 2019 the
EMA reported a significant shortfall in its staffing numbers at its HQ in the Netherlands with projected staff requirements
being 897 and actual current headcount standing at circa 775. Historically, the UK’s Medicines and Healthcare Products
Regulatory Agency (MHRA) has been a major contributor and thought-leader for EMA. In a post Brexit world the MHRA is
predicted to have a significant uplift in open roles within Regulatory Affairs (RA). With the EMA move to Amsterdam and
the UK falling outside the jurisdiction of the EMA, the MHRA and the UK life sciences sector will need to clarify their future
role in Europe and the world.
Our current report also indicates growth within Biotech. Medicines that require certainty in supply chain timelines, for
example cell and gene therapies, require special consideration by MAHs when it comes to Brexit. The risk posed by Brexit
requires careful assessment and there are no guarantees that border controls will operate smoothly immediately after
Brexit. Many companies have chosen to alter their supply chain and agreements with their suppliers to ensure improved
rigour in their supply chain
Ian Hudson the last years outgoing chief executive of MHRA having left his post in September 2019 said of the UK’s drugs
regulator’s “preferred option” was to continue working with the European regulator after Brexit. As we move ever closer
to departure we can only hope our politicians see beyond politics and understand it is critical that post-Brexit the UK and
the EU ensures patients are not disadvantaged, innovators can get their products to the UK market as quickly and simply
as possible, and the UK/EU will and should continue to play a leading role in promoting public health.
As of the 31st January an update went onto www.gov.uk with MHRA guidance and publications about a possible no-deal
Brexit. To add some context to the potential issues ahead it is worth considering that currently circa 45 million patient
packs are supplied from the UK to the EU-27/EEA countries and over 37 million patient packs are supplied from the EU-27/
EEA to the UK on a monthly basis. Taking the potential scale of this problem on board a plan for the starkest of outcomes
of Brexit in order to avoid medicines supply disruption both inside and outside the UK is critical. This update from the UK
government is of course a sensible and expected notification regarding our course of action, if not the preferred outcome.
66 proprietary biologics are due to come off-patent in the US between 2020 and 2025 and it is expected that an increasing
number of biosimilar applications are expected across the established markets in the US and EU. A significant number of
future biosimilar approvals are expected from companies based in Europe and Asia, especially China. considering the vast
level of understaffing at EMA currently, who have a steady state to maintain alongside the challenges of Brexit, being so
far below required headcount could have a profound effect on a smooth transition even in light of there being willingness
on all parties to align and get to the optimum outcomes for patients. Collaboration with Europe when it comes to drug
regulation would be the most sensible and preferable pathway and we in the UK and the remaining EU member states
should never lose sight of what MHRA and the EMA are there for, which is first and foremost to protect the public, promote
innovation, and make sure that the focus is on the patient and not politics. As we plunge to earth amidst the certainty that
Brexit is now happening, let us all hope that politicians and decision makers across the UK and EU open their parachutes
to steady both of our descents and their minds in tandem.

Yvette Cleland - CEO | Clinical Professionals Ltd

Contents
Overview
									
UK
								
Switzerland
					
Germany
					
About Clinical Professionals | Vacancysoft							

Page 03
Page 04
Page 05
Page 06
Page 07

Overview
Overview
across
the EU than in the UK, with vacancies up 9.8% and 8.3%,
respectively.
By country, the UK and Germany lead, making up nearly half of all
the regulatory vacancies between them. The expectation however is
with the move of the EMA, the Netherlands should start to see ever
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greater hiring here, as businesses look to locate their regulatory
staff closer to the central authority.

EU 27

UK
Fig. 01

Interestingly, the greatest year on year increase has actually been in
France, where volumes have surged by 89.5% year on year. Belguim

Regulatory Vacancies by Totals EU 27 v UK

remains a key point of hiring, unsurprising given that Brussels sitting

None the less, the UK still accounts for 28.6% of the vacancies,
where the second largest country Germany, is 19.2%. The largest
countries after this are Switzerland and France, where they each
have 12% of the regulatory roles.
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Whilst Big Pharma continues to be the biggest sector for the hiring
of regulatory professionals by far, another trend worth drawing
attention to is as the Biotechnology sector grows, so the number of
regulatory professionals they are recruiting shows a steady increase.
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Regulatory Vacancies in Top 10 Countries

Factoring in that organisations in the UK continue to prepare for
a situation where the UK will sit outside the EU and have its own
regulatory authority, this could well mean there will need to be
teams dedicated to UK applications quite seperate from those filing
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with the EU. Therefore we anticipate regulatory recruitment to be
one of the faster growing areas in Europe for live vacancies as this
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UK
For the UK, the average for the first half of 2019
saw 57 vacancies, compared with 48 in the
corresponding period of 2018 and is even greater
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than the total average for 2018 (52). From the data
so far early indicators are growth in the vacancies in
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2019 appear to be small but stable. If the monthly
regulatory vacancies stagnate at their current level
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in Q3, followed by the second strongest annual
result in Q4), we believe the current average for
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2019 should stand.
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When breaking up the regulatory vacancies by sector
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we see all have either already surpassed their 2018
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totals or are well on their way to achieve it. Of all the
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sectors, big pharma dominates, constituting more

49%
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than half of all vacancies in 2018 (54%) and 49% so
far this year.
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Unsurprisingly, clinical research organizations (CRO)
comprised the second largest sector driving the
growth in regulatory vacancies. It is also the second
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highest in terms of its growth rate in 2019 showing a
133% increase over last year.

Covance Inc

By company, we see that in 2018 the top 5
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Holdings Inc (29), Astrazeneca PLC (27), Pfizer Inc
(19) and Covance Inc (12). At the end of the second
quarter of 2019, we see is a completely different
picture, with Covance Inc and Roche leading all the
others with each having offered 28 positions. Activity
is also evenly spread, where the second highest
number of vacancies at 26 (Astrazeneca PLC and
Pfizer Inc), the fourth highest number being 22 (for
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both Gilead Sciences Inc and Parexel International
Corp) and the fifth highest being 20 (offered equally
by Allergan Ltd and IQVIA Holdings Inc).
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In Switzerland, the trend for 2019 was mixed. While
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the data for March and April 2019 was higher than in
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have ended with a slight increase over 2018. This
corresponded with the second half of 2018 being
significantly less active than the initial months of the
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Analyzing the distribution of the vacancies by city,
Basel remains to be the top place seeking positions
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within Regulatory Affairs, with 49 openings for
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regulatory jobs in 2018 and 48 in the first half of
2019. Both in the year 201 and thus far in 2019, the
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second top destination is Aubonne (24 vacancies in
6%

2018, 20 in 2019 so far), followed by Zurich (22 in

13%
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2018, 18 by now in 2019). One key change worth
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Interestingly our data shows that Zug has overtaken
Lausanne in regulatory vacancies. Zug is the only city

2019*

94%

Biotechnology

87%

in Switzerland at the moment where we can see an
absolute increase in vacancies published (11 in 2018
to 22 in the 1st half of 2019). While the number
for Lausanne has remained the stable, all the other
cities in the top five have decreased in vacancies.
Unlike other countries in Europe, the CRO’s don’t
have a big presence in Switzerland, instead, all
the vacancies can be found within the Big Pharma
companies and Biotechnology firms. Unsurprisingly
therefore,

the

pharma

companies

dominate,

accounting for 94% of all vacancies in 2018 and
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87% for the first half of 2019. This instantly brings
attention to the growth in the biotechnology sector.
Analysed by company, we see the dominance of
Novartis who account for 34% of all the regulatory
vacancies.
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Outside of the UK, Germany is the biggest recruiter
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in the European Union and accounted for 26.3%
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of vacancies within regulatory affairs. The average
monthly number of regulatory vacancies in 2018 was
22 and in 2019 it averaged at 24.
Munich alone as a city had 30 live roles in 2018 and
had previously been the primary city for roles within
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regulatory in 2019 it dropped third position for live
RA roles. In absolute terms Munich maintained overall
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volumes, but growth in other cities led to this change.
Darmstadt more than doubled its 2018 volumes,
whilst Berlin showed a significant increase in new live
roles. Of the top five cities, only Marburg an der Lahn
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in Germany where the share of the regulatory
vacancies has been consistently 89% over the period.
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reported less vacancies than their 2018 opportunities.
The big pharmaceuticals companies tend to dominate
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An interesting trend that we are seeing across industry
2018

in the rise in vacancies within the Biotech industry that
doubled year on year 2018 to 2019 with volumes up

89%

from 12% to 26%.
Similarly when analysed by company we see the

(2018 versus 2019) and Bayer’s volumes also showing
a significant increase on course to be 100% up year
on year. Other companies worth drawing attention to
include Daiichi Sankyo and Roche, both with 20 live
vacancies respectively and Worwag Pharma on 18,
which make up the top five companies for regulatory
vacancies this year.
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sustained dominance of Merck and Bayer. With Merck,
there has been an increase of nearly 150% year on year
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Clinical Professionals is Europe’s leading life science staffing business offering outsourced solutions via Functional Service Provision
(FSP) and traditional, high quality staffing solutions. 95% of hiring managers rate Clinical Professionals as consistently superior
in quality, speed of response, staff retention and communication. In addition to this, nine out of ten customers rate the company
as their most trusted partner. Clinical Professionals have developed a highly comprehensive understanding of a broad range
of specialist functional disciplines within the pharmaceutical industry. Our knowledge-base has its foundations in an unrivalled
blend of industry experience combined with a commitment to investing in training and development. We have specialist teams
dedicated to recruiting within the various pharmaceutical sectors for permanent, contract, interim, FSP and freelance vacancies.
Clinical Professionals offer a variety of services for both candidates and clients, including our CP FSP model, offering clients
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring function in-house.

What we do:

Our Service Capabilities across all European Countries include:
•
Contingency permanent recruitment
•
Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
•
Search and selection permanent recruitment
•
Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
•
FSP outsourced teams across Europe
•
2018 European Salary Survey to determine the salary and benefits for each sector of the UK Life Science industry.
For more information or to speak to one of our team please contact us on +44118 959 4990 or email
info@clinicalprofessionals.co.uk
UK Office

EU Office

33 Blagrave Street, Reading, Berkshire, RG1 1PW
t | +44 (0)118 959 4990

5 Old Bailey, London, EC4M 7BA
t | +44 (0)207 822 1710

Vacancysoft is a subscription-based data publisher for the Recruitment Industry.
Established in 2006, we now have thousands of subscribers worldwide, clients range from FTSE listed businesses to industry
specialists, whereby we optimise business development and client care.

Recruitment Industry Insights Newsletter

Vacancy Tracker

Contains all the reports, along with other analysis we produce
and are published to all relevant people in the recruitment
industry. Register for our newsletter at
vacancysoft.com/Newsletter

Provides real-time updates of the latest vacancies being
published on company websites, with every user having the
ability to create their own personalised feed. Sign up for a free
trial at vacancysoft.com/FreeTrial

Market Reports

Business Intelligence Unit

Written in partnership with leading organisations in the
recruitment industry providing unique analysis and insight
on the latest trends and are frequently quoted in leading
business media. Please email our support team at support@
vacancysoft.com if you have any specific questions regarding
this report.

Then works with clients to provide bespoke solutions
enabling greater insight on market trends enhancing strategy
and planning. Contact us to find out more at
support@vacancysoft.com

About Vacancyso� Data
Every day Vacancyso� monitors careers centres
on thousands of company websites, and gathers
links where there is change. These links are then
categorised automa�cally, and in the case of
relevant content, by Vacancyso� staﬀ.

vacancyso�.com
clinicalprofessionals.co.uk

