
February 2018September 2018

LIFE SCIENCES REPORT

Drug Safety
LIFE SCIENCES REPORT

April 2020

QUALITY ASSURANCE
LIFE SCIENCES REPORT

QUALITY ASSURANCE
LIFE SCIENCES REPORT

Procurement

 May 2020



The most important thing is transforming our minds, for a new way of thinking, a new 
outlook: should we strive to develop a new inner world?

As control of spend becomes more prominent in biopharmaceuti cal management’s 
message to the investor community, att enti on has been focused heavily again to the 
fi nance portf olio and most prominently through sourcing and procurement.  Sourcing 
which has long focused on supplier selecti on and management is more essenti al than 
ever, parti cularly in order to address the vastly more complex and now bett er-known risks 
of the global manufacturing supply chains. 

Brexit for several years and now COVID-19 have thrown many lessons at us, especially in the last few months 
as a perfect storm of dilemmas  and new learns have collided.

Our monthly industry reports look at diff erent specialist sectors of life sciences and gauge key trends through 
analysing “live vacancies” and therefore hiring patt erns to take a real ti me view of the Life Science sector. 
Across the life sciences last year (2019) we saw a circa 2.5% growth across the whole of Europe in total 
vacancies in industry. Procurement however saw an above trend spike of over 7% growth in total vacancies 
over the same period. Germany currently holds the largest cluster of procurement roles at 17% of Europe’s 
total. However, where things start to look interesti ng is in 2020 to date, parti cularly in the last few months 
as Germany has seen quite an explosion in hiring at a startling 23% increase in procurement jobs and hiring.

Something that has been speculated over and stated in recent months on the back drop of COVID-19 and 
how supply chains were compromised, is that China had 70% of the API market and this in tandem with the 
COVID-19 outbreak had revived fears over acute drug shortages in Europe. Sparking calls to repatriate the 
producti on of pharmaceuti cal ingredients from China. The facts look to be diff erent and China has circa 13% 
and India 18% of the market with the EU having around 26% of API manufacturing. So, the picture being 
marketed was not totally accurate in the eye of the Covid19 storm. There is however a growing tone around 
rebuilding capacity in the European market and that would, if even possible, take years. Given Europe’s over-
reliance on the “factory of the world” in China, there is litt le doubt that the safe, sustainable supply of essenti al 
medicines is now in jeopardy. Have Germany been quicker off  the mark in att empti ng to address this? Their 
rapid rise in the Procurement professionals, amongst other areas, could indicate this to be the case.

I guess to inform further thought process during Covid19, France’s fi nance minister Bruno Lemaire, stated that 
this new episode is a “game changer”. In the wake of the epidemic, he called for a rethink of globalizati on, 
describing Europe’s over-reliance on China as “irresponsible and unreasonable”. This was an extraordinary 
statement from a formerly enthusiasti c advocate of free and unbridled competi ti on, but I guess the world has 
learned many lessons in the last six months, with many more to come.

Yvett e Cleland - CEO | Clinical Professionals Ltd
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Overview
For the pharmaceuti cals industry, whilst the impact 

of the Covid19 crisis has yet to be seen, already 

questi ons are being asked about whether it makes 

sense to have outsourced manufacturing of medicines, 

as supply chains come under threat through export 

bans.As an example of this, the decision by the 

Government of India to ban the export of malaria drug 

hydroxychloroquine (HCQ), showed how fragile supply 

chains are. As another example, The MHRA now has 

196 medicines which cannot be hoarded or exported 

from the UK – There were only 29 products on the list 

at the beginning of 2020. The need to both secure both 

ingredients for manufacturing and with exports subject 

to cross border restricti ons, has meant that this crisis 

has put pressure on procurement teams in a way not 

seen before. For companies based in the UK, the impact 

of Brexit is also a factor to consider, as businesses need 

to adjust to a new set of challenges on both importi ng 

and exporti ng as the country leaves the single market. 

As a result of these trends, we have seen the following 

across the industry:

• So far this year, whilst across the Life Sciences 

industry there has been limited growth in vacancies 

(up 2.5%) for Procurement specifi cally volumes 

are up 7.1% this year, making it one of the fastest 

growing areas. 

• This is in contrast to the previous year, where 

overall vacancies across life sciences increased by 

13%, compared to 6.7% for procurement.

• Given the short term pressures, the forecast is 

for increased hiring into procurement teams here-

on-in, where the expectati on is that businesses 

start to focus more on import/export specifi c roles, 

especially within the UK and Ireland.
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Analysis by Sector

By country the largest in terms of Procurement 

vacancies is Germany, accounti ng for 17.7% of 

the total, where the recent announcement by 

the Federal Minister of Health, Jens Spahn, to 

investi gate the possibility of relocati ng producti on 

of certain acti ve pharmaceuti cal ingredients back to 

Germany has signifi cant implicati ons. For context, 

according to WHO esti mates, China is responsible 

for approximately 20% of global API manufacturing, 

where the result of the lockdown has led to a 

decrease in manufacturing output, making the 

procurement of such items more challenging. With 

that, so far this year, Germany has seen the biggest 

increase in year on year acti vity in the recruitment 

of procurement professionals, with volumes up 

23.1%. 

In contrast, acti vity in the UK has been declining in 

regards to procurement, with the monthly average 

dropping from 44 vacancies in 2018, to 38, a fall of 

14%. Factor that the impact of the UK leaving the EU 

has meant that companies have been reallocati ng 

resources, with Briti sh teams increasingly being 

assigned for a UK specifi c functi on. Where there is 

an increase in the UK is in the recruitment of those 

with import/export experti se. With this shift  away 

from the UK, the country has gone from having 

14.5% of all procurement vacancies across Europe in 

2018, to 10.8% so far this year.

Ireland is also worth bringing att enti on to, with the 

country conti nuing to scale up its manufacturing 

operati ons, it has been hit by a combinati on of both 

import specifi c challenges related to Brexit, and 

securing APIs as access has become more restricted. 

As a result of this it is now in the top fi ve countries in 

Europe in terms of the recruitment of Procurement 

professionals, with the underlying trend being up, 

with volumes increasing by nearly 16% since 2018.
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Geographic Analysis

By sector, the vast majority of procurement 

recruitment sti ll happens in the bigger 

pharmaceuti cals companies, equally volumes have 

been increasing in both CRO’s and Biotechnology 

companies at a faster rate in 2019. Last year we see 

that whilst procurement vacancies in pharmaceuti cals 

companies increased by 3.4%, there was a 22.7% 

uplift  in Biotechnology and 35.8% in CRO’s. This has 

meant that whereas in 2018, 86% of all procurement 

vacancies were in pharmaceuti cals, this had dropped 

to 83% so far this year.

By role, while supply chain management remains 

the most signifi cant specialist functi on within 

procurement, volumes here have been dropping this 

year so far. With that we see supply chain vacancies 

in 2020 are down 4.2% on 2018 levels. In contrast, 

purchasing has increased in importance, with 

volumes increasing by over 10% both in 2019 and in 

2020 so far. Especially as issues with sourcing APIs 

have increased and businesses start to look for more 

local suppliers, this is a trend expected to conti nue. In 

fact in Germany specifi cally, purchasing has actually 

overtaken supply chain as the largest single area of 

hiring this year, with volumes up 89% on last year.

Inventory has also become increasingly important, 

where for example in the UK, the Government has 

sti pulated that companies keep six weeks of supplies 

to ensure there are no shortages once the UK leaves 

the EU. 

Switzerland is also worth drawing att enti on to, where 

similarly to Germany, recruitment of supply chain 

specialists has slowed down, with volumes down 

by 17% on 2018. However, in contrast to Germany, 

purchasing roles are also down. Areas seeing 

signifi cant growth are inventory (up 100% since 2018) 

and for Project Management roles (up 300% since 

2018.)
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Breakdown by Companies

When analysing acti vity by company, key trends 
emerging include:

• The dominance of big pharma, which makes up 
19 of the top 20 recruiti ng organisati ons in Life 
sciences.

• The signifi cance of Germany, with three 
companies from the country in the top six and 
fi ve in the top twenty. Interesti ngly, in all cases, 
acti vity is up signifi cantly. With that, we see that 
Bayer has been the most acti ve in 2020 so far, with 
nearly double the procurement vacancies of the 
next biggest recruiter. Acti vity is up signifi cantly 
there, with the year on year increase being 165.8%. 
However in terms of percentage increase year on 
year, the biggest increase has been at Boehringer.

• In contrast, the two swiss giants Novarti s 
and Roche have both had a signifi cant drop in 
recruitment this year for procurement, with 
volumes dropping 10% and 28% on the monthly 
average in 2019 respecti vely.

• With the UK FTSE giants Astrazeneca and GSK, 
whilst both feature in the top ten, we can see that 
whilst with Astrazeneca acti vity is up so far this year 
(15.4%) with GSK, recruitment is down. (-20.5%).

Other companies worth menti oning include:

• Eurofi ns, who are the only CRO to feature in the 
top twenty, where vacancies are up 32% on 2019 
totals.

• Lonza, who are the third most acti ve Swiss 
pharmaceuti cals company in terms of recruitment 
for procurement professionals, where in contrast 
to Astrazeneca and GSK, we see there, volumes 
are up 54.4%.

• Only three US companies feature, where whilst 
J&J have seen volumes up 60% this year making 
them the fourth most acti ve. In contrast Pfi zer 
have had recruitment drop signifi cantly, with 
volumes down 43.9%.
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Clinical Professionals is Europe’s leading life science staffi  ng business off ering outsourced soluti ons via Functi onal Service Provision 
(FSP) and traditi onal, high quality staffi  ng soluti ons. 95% of hiring managers rate Clinical Professionals as consistently superior 
in quality, speed of response, staff  retenti on and communicati on. In additi on to this, nine out of ten customers rate the company 
as their most trusted partner. Clinical Professionals have developed a highly comprehensive understanding of a broad range 
of specialist functi onal disciplines within the pharmaceuti cal industry. Our knowledge-base has its foundati ons in an unrivalled 
blend of industry experience combined with a commitment to investi ng in training and development. We have specialist teams 
dedicated to recruiti ng within the various pharmaceuti cal sectors for permanent, contract, interim, FSP and freelance vacancies. 
Clinical Professionals off er a variety of services for both candidates and clients, including our CP FSP model, off ering clients 
the opportunity to outsource the recruitment of a whole team whilst retaining control of the monitoring functi on in-house.

What we do:
Our Service Capabiliti es across all European Countries include:
• Conti ngency permanent recruitment
• Contract recruitment – freelance and PAYE via Clinical Professionals/Only Medics
• Search and selecti on permanent recruitment
• Specialist ‘project-based’ interims via Clinical Professionals/Only Medics
• FSP outsourced teams across Europe
• 2018 European Salary Survey to determine the salary and benefi ts for each sector of the UK Life Science industry.

For more informati on or to speak to one of our team please contact us on +44118 959 4990 or email 
info@clinicalprofessionals.co.uk

EU Offi  ce
5 Old Bailey, London, EC4M 7BA

t | +44 (0)207 822 1710

UK Offi  ce
33 Blagrave Street, Reading, Berkshire, RG1 1PW

t | +44 (0)118 959 4990

Vacancysoft  is a subscripti on-based data publisher for the Recruitment Industry.

Established in 2006, we now have thousands of subscribers worldwide, clients range from FTSE listed businesses to industry 
specialists, whereby we opti mise business development and client care.

Contains all the reports, along with other analysis we produce 
and are published to all relevant people in the recruitment 
industry. Register for our newslett er at 
vacancysoft.com/Newsletter

Then works with clients to provide bespoke soluti ons 
enabling greater insight on market trends enhancing strategy 
and planning. Contact us to fi nd out more at 
support@vacancysoft .com

Provides real-ti me updates of the latest vacancies being 
published on company websites, with every user having the 
ability to create their own personalised feed. Sign up for a free 
trial at vacancysoft.com/FreeTrial

Writt en in partnership with leading organisati ons in the 
recruitment industry providing unique analysis and insight 
on the latest trends and are frequently quoted in leading 
business media. Please email our support team at support@
vacancysoft .com if you have any specifi c questi ons regarding 
this report.

Recruitment Industry Insights Newslett er 

Business Intelligence Unit

Vacancy Tracker 

Market Reports
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About Vacancysoft Data
Every day Vacancysoft monitors careers centres 
on thousands of company websites, and gathers 
links where there is change. These links are then 
categorised automatically, and in the case of 

relevant content, by Vacancysoft staff.

clinicalprofessionals.co.uk

About Vacancysoft Data
Every day Vacancysoft monitors careers centres 
on thousands of company websites, and gathers 
links where there is change. These links are then 
categorised automatically, and in the case of 

relevant content, by Vacancysoft staff.

vacancysoft.com

clinicalprofessionals.co.uk

About Vacancysoft Data
Every day Vacancysoft monitors careers centres 
on thousands of company websites, and gathers 
links where there is change. These links are then 
categorised automatically, and in the case of 

relevant content, by Vacancysoft staff.

vacancysoft.com


